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T
eachers’ unions have 
unanimously rejected 
the government’s 6% 
wage offer, which would 
put an extra R523 minus 

tax in the pockets of the lowest earn-
ers in the profession and a pre-tax 
amount of R959 extra in the hands 
of the highest earners. 

Teacher unions described the 
offer as “insulting”, prompting a 
deadlock in the negotiations that 
could mean teachers will wait 
longer for their increases.

Unions are demanding a 12% 
increase. This would mean pre-tax 
amounts of between R1 046 and 
R1 918 more to the lowest and high-
est earners respectively. Tax deduc-
tions would see about a third of 
these amounts going to the taxman.

The department of education, as 
the employer, has failed to improve 
the offer following a protracted con-
ciliation meeting last month, paving 
the way for a teachers’ strike.

As the South African Democratic 
Teachers’ Union (Sadtu) was bal-
loting its members on an indefinite 
strike, both the Suid-Afrikaanse 
Onderwysersunie (South African 
Teachers’ Union or SAOU) and the 
National Professional Teachers’ 

Organisation of South Africa (Nap-
tosa) indicated they would go on 
strike only as “a last resort”.

Sadtu’s John Lewis said: “There 
are basically two steps that we 
would take. The first one is that 
all Cosatu-affiliated unions would 
meet for a joint programme for 
strike. We would then meet with 
other unions outside the alliance 
on the way forward. 

Secondly, we would be balloting 
our members for a strike as a legal 
procedure. This should take a cou-
ple of weeks and the strike may 
begin at the end of this month or 
early in June.”

Lewis said the decision to go on 
strike was based on the groundswell 
of support from ordinary teachers. 

“The call for a strike comes from 
teachers themselves. They expressed 
this through provincial leaderships 
who attended regional and branch 
meetings. If there is no progress in 
the negotiations, they are prepared 
to go on strike,” said Lewis. 

Naptosa’s Dave Balt described 
the conciliation talks as a “fiasco”, 
blaming the employer for not tak-
ing their demands “seriously”. “We 
in Naptosa were optimistic that the 

Unions stick with their demand for 12% 
salary increases. Thabo Mohlala reports

Think green on World Environment Day

World Environment Day is commemorated on June 5. Established by the United Nations General Assembly in 1972, 
the day is one of the principal vehicles through which the UN stimulates worldwide awareness of the environment. 
It can be celebrated in many ways, including green concerts, essay and poster competitions in schools, planting trees, 
recycling efforts and clean-ups. Spare a thought for the African Penguin on this day — it’s the 2007 bird of the year
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Going the extra mile

I 
taught in schools for able-
bodied children before being 
appointed as the principal of 
Thusanang School for intel-
lectually impaired learners 

in 1993. But working with learners 
with special education needs has 
brought me more fulfilment. I think 
it is important to know each learner 
individually, to love each one uncon-
ditionally and to go the extra mile 
with each one.

As a school we have faced many 
challenges. One of them has been 
the acceptance of these learners by 
the community, where learners have 
had to endure being called names.

We met with the community and 
other stakeholders about the bad 
treatment. Letters were also writ-
ten to different churches in the 
community. They were read to the 
members of the various congrega-
tions and then members were asked 
to pass on the message that we, as a 
school, were concerned about the 
name-calling. Eventually this treat-
ment diminished.

I also created opportunities to prove 
to ourselves that we are just like any 
other school. We invited principals 
from other schools and members of 
the community to observe how teach-
ing and learning takes place in our 
school. There are still people out there 
who believe that the learners have to 
play and sing the whole day. But the 
learners at my school have taken part 
in the Wits Dance Umbrella, the Bela-
Bela Sunshine Festival, school beauti-
fication competitions and many other 

☎ 

opportunities created by the district 
and provincial office — and we have 
been competing against mainstream 
schools.

These activities boost our learn-
ers’ morale, but they have also made 
others realise that these learners 
have the right to be treated with dig-
nity and respect. 

Our school is also the cleanest and 
best kept school. This was not always 
the case. At some point the com-
munity turned a corner next to the 
school into a smelly dumping site.

As a project for my BEd Honours 
qualification I chose to embark on a 
cleaning campaign to do away with 
the dumping site. I got assistance 
from the department of correctional 
services, the municipality and the 
department of public works to clean 
up the area. We created a rockery on 
the site to stop the dumping.

Many of our learners come from 
poor families and don’t have school 
uniforms or even clothes to wear. I 
thank God for the staff I have. When 
I pleaded with them to bring along 
clothes that did not fit their children 
at home they did so, and have contin-

ued to give to those who are in need.
With the help of shops such as 

Ackerman’s, which also provides us 
with clothes, we are able to donate 
to those in need. The other clothes 
are kept at school, so that learners 
can be bathed and properly clothed 
when they come to school dirty. In 
this way they look like all the other 
learners, which is very important 
for his or her interaction with others 
in class. 

When white learners were admit-
ted to the school for the first time 
I thought we were going to experi-
ence adjustment problems. But the 
learners communicate well with one 
another and there is no racial preju-
dice. The learners and staff repre-
sent the real South African nation 
— the school belongs to all, irrespec-
tive of cultural background.

Matshidiso Mashishi is the prin-
cipal of Thusanang School for 
intellectually impaired learners in 
Bela-Bela, Limpopo. She received the 
department of education’s lifetime 
achievement award last year for the 
work done at her school
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Fighting for the underdog: Matshidiso Mashishi. Photograph: Oupa Nkosi

conciliation process would result 
in an offer that would be accept-
able to our 50 000 members, but the 
employer has not met our expecta-
tions,” he said.

Balt said they are committed to 
the “collective bargaining process 
and are ready to continue engaging 
the employer in bilaterals. Strike 
action is not our favoured route, 
but if all else fails we will have no 
other option.”

SAOU also indicated it would 
push for further negotiations with 
the employer, but only “for a lim-
ited period”. SAOU’s president Steve 
Roux said part of their strategy 
would also involve lobbying Minis-
ter of Education Naledi Pandor and 
her provincial counterparts “in an 
endeavour to convince them of their 

fiduciary duties to education”. He 
said they would also mobilise sup-
port from school governing bodies.

Roux said: “The traditional stance 
of the union is to use strike action 
as a last resort. There are still a few 
weeks within which we can negoti-
ate. When all else has failed we will 
ballot our members for a strike.”

Other issues the unions raised with 
the employer included improved 
housing allowances in line with the 
price hikes in the property market 
and a medical subsidy that does 
not benefit members of the Govern-
ment Employee Medical Scheme 
(Gems) more than those who belong 
to other medical aids. In addition, 
unions want the government to 
revisit teachers’ salaries annually 
instead of locking their increases 
into a four-year agreement.

The unions said they viewed these 
demands to be as critical as salary 
increases. SAOU is considering liti-
gation against the employer for ben-
efiting teachers who are members of 
Gems more than those who belong 
to other medical aids.

Educationist Professor Wally Mor-
row said the salary demands by 
teachers are “legitimate” but must 
be balanced against other important 
practical considerations. 

“First of all, I think the actual 
work that teachers do must be 
reviewed. Most of the teachers are 

overworked, partly because of the 
amount of administrative work they 
have to undertake and, therefore, 
neglect their core responsibility, 
which is to teach. Their demand 
is really fuelled by this feeling that 
they are overworked. I think it is 
legitimate,” said Morrow.

But he said that, realistically, 
this presents an enormous head-
ache for government “because the 
number of teachers is too big”. 
[Therefore] “any increase, even if 
it’s 1%, would have major financial 
implications for the department 
because of the number of teach-
ers,” said Morrow. 

“The problem is that the more you 
spend on salaries the less money you 
have to attend to other important 
things, such as stationery, textbooks 
and classrooms,” he said.
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‘Insulting’ wage offer rejected

“When all else 
has failed we will 
ballot our members 
for a strike”

A DAY IN 
MY LIFE

Getting the nation up to to speed
Learners are benefiting 
from an initiative of the 
Internet Service Providers’ 
Association of South Africa 
(Ispa) to improve the 
information technology 
(IT) skills of teachers in the 
rural areas. The programme 
is part of Ispa’s response 
to government’s call to 
companies to contribute 
towards accelerating skills 
development in areas such 
as IT. This year alone, Ispa 
will train 300 teachers over 
and above the 120 it has 
already sponsored from 
schools situated in Gauteng, 
Limpopo, Lanseria and Port 
Shepstone. Ispa has been 
supported in its endeavours 
by UniForum SA, the co.za 
domain administrators 
(http://co.za)
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IA 1

D M I T R I M E N D E L E Y E V ( 1 8 3 4 – 1 9 0 7 )

The Russian chemist, Dmitri Mendeleyev, was the first to observe that if elements were listed in
order of atomic mass, they showed regular (periodical) repeating properties. He formulated his
discovery in a periodic table of elements, now regarded as the backbone of modern chemistry.

The crowning achievement of Mendeleyev’s periodic table lay in his prophecy of then, undiscovered
elements. In 1869, the year he published his periodic classification, the elements gallium,
germanium and scandium were unknown. Mendeleyev left spaces for them in his table and even
predicted their atomic masses and other chemical properties. Six years later, gallium was
discovered and his predictions were found to be accurate. Other discoveries followed and
their chemical behaviour matched that predicted by Mendeleyev.

This remarkable man, the youngest in a family of 17 children, has left the scientific
community with a classification system so powerful that it became the cornerstone
in chemistry teaching and the prediction of new elements ever since.
In 1955, element 101 was named after him: Md, Mendelevium.
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TRANSITION METALS

ALKALI METALS

ALKALI EARTH METALS

OTHER METALS

OTHER NONMETALS

HALOGENS

NOBLE GASSES

RARE EARTH METALS

At room temperature the element is:

� Gas

� Liquid

� Natural solid

� Man-made solid [synthetic]
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Li
lithium 3
6.94

Be
Beryllium 4
9.01

Na
Sodium 11
22.99

Mg
Magnesium 12

24.31

K
Potassium 19
39.10

Ca
Calcium 20
40.08

Rb
Rubidium 37
85.47

Sr
Strontium 38

87.62

Cs
Caesium 55
132.91

Ba
Barium 56

137.33

Fr
Francium 87

(223)

Ra
Radium 88

(226)

Lanthanide
Series

Rf
Rutherfordium 104
(261)

Db
Dubnium 105
(262)

Sg
Seaborgium 106
(263)

Bh
Bohrium 107
(262)

Hs
Hassium 108
(265)

Mt
Meitnerium 109
(266)
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Scandium 21
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Ti
Titanium 22

47.88

VVanadium 23
50.94
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Cr
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Mn
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Pd
Palladium 46
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Silver 47
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Cd
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Mercury 80
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Au
Gold 79
196.97

Pt
Platinum 78

195.08
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Iridium 77

192.22

Os
Osmium 76

190.23

Re
Rhenium 75
186.21W
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Tantalum 73

180.95

Hf
Hafnium 72

178.49

Tl
Thallium 81

204.38

Pb
Lead 82
207.20

Bi
Bismuth 83

208.98

Po
Polonium 84

(209)

At
Astatine 85

(210)

Rn
Radon 86

(222)

In
Indium 49

114.82

SnTin 50
118.71

Sb
Antimony 51

121.76

Te
Tellurium 52

127.60

I Iodine 53
126.90

Xe
Xenon 54

131.29

Ga
Gallium 31

69.72

Ge
Germanium 32

72.61

As
Arsenic 33

74.92

Se
Selenium 34

78.96

Br
Bromine 35

79.90

Kr
Krypton 36
83.80

Al
Aluminium 13
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Si
Silicon 14
28.09

P
Phosphorus 15
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S
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32.06

Cl
Chlorine 17

35.45
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Argon 18
39.95
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Neon 10

20.18
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Fluorine 9

19.00

OOxygen 8
16.00

N
Nitrogen 7

14.01
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12.01

B
Boron 5
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He
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La
Lanthanum 57

138.91

Ce
Cerium 58
140.12

Pr
Praseodymium 59

140.90

Nd
Neodymium 60

144.24

Pm
Promethium 61

(145)

Sm
Samarium 62

150.36

Eu
Europium 63

151.96

Gd
Gadolinium 64

157.25

Tb
Terbium 65

158.92

Dy
Dysprosium 66

162.50

Ho
Holmium 67

164.93

Er
Erbium 68
167.26

Tm
Thulium 69
168.93

Yb
Ytterbium 70

173.04

Lu
Lutetium 71

174.96

Lr
Lawrencium 103

(260)

No
Nobelium 102

(259)

Md
Mendelevium 101

(258)

Fm
Fermium 100

(257)

Es
Einsteinium 99

(254)

Cf
Californium 98

(251)

Bk
Berkelium 97

(247)

Cm
Curium 96
(247)

Am
Americium 95

(243)

Pu
Plutonium 94

(244)

Np
Neptunium 93

(237)

U
Uranium 92

238.02

Pa
Protactinium 91

231.03

Th
Thorium 90
232.03

Ac
Actinium 89
227.02

Symbol

Element
name

Atomic
number

Atomic
mass

H
Hydrogen 1

1.01

Actinide
Series
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Unions’ conflict boils over
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Thabo Mohlala

Mapaseka Khanye (12) was disquali-
fied as the winner in the SABC’s 
Lights Camera Action Story Writ-
ing Competition. the Teacher pub-
lished an interview with Khanye last 
month.

Khanye, a learner from Mampudi 
Primary School in Vosloorus on 
Gauteng’s East Rand, was disquali-
fied after it was found that her story, 
titled There was a boy called little 
boy, had been lifted word for word 
from an already published work by 
Rita Phillips Mitchells.

SABC’s Jacqui Hlongwane-Papo 
moved quickly to disqualify Khanye 
and declared Dorcas Malahlela (16) 
from Southview High School in Lena-
sia South as the winner. Her story is 
about a girl who cannot swim.

Thabo Mohlala

Families, colleagues, friends and 
the community gathered together to 
pay their respects to the 13 teachers 
from Diphetogo Primary School in 
Mafikeng, North West, who died in 
a horrific road accident last year. 

Thabo Mohlala

Education Minister Naledi Pandor 
has appointed a Ministerial Com-
mittee that would examine the issue 
of how to retain learners at schools. 

This is meant to help the education 
department pinpoint the reasons 
why learners drop out of school.

The committee comprises high-
powered experts and its main task 

Thabo Mohlala

M 
ount ing  tens ions 
between the South 
African Democratic 
T e a c h e r s ’  U n i o n 
( S a d t u )  a n d  t h e 

National Teachers’ Union (Natu) in 
KwaZulu-Natal have been blamed 
for the recent kidnapping and mur-
der of two teachers in the province.

The presidents of both Sadtu and 
Natu have undertaken to hold a sum-
mit involving both unions following 
the deaths of Philile Mthenjane, the 
deputy-principal of Hlokohloko Pri-
mary School in Jozini near Empan-
geni, and Phindile Ntuli, a depart-
ment head.

Police have since arrested Anton 
Mthenjwa, the principal of the 
school and a Sadtu member, in con-
nection with the events. Mthenjwa 
allegedly hired Bhekani Gumede 
and Thulani Qwabe to kill his col-
leagues.

Natu’s spokesperson Alan Thomp-
son alleged that Mthenjane and 
Ntuli were killed because Natu is 
making inroads in Sadtu’s tradi-
tional strongholds such as Jozini, 
where the two slain teachers were 
based. 

Thompson said that at the time 
of her death, Mthenjane, who was 
Natu’s regional chairperson, had 
recruited almost the entire staff at 
their school. Between March and 

NEW ERA OFFICE
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August last year, Thompson said, 
Mthenjane had recruited 248 mem-
bers from Sadtu in the region.

This, according to Thompson, gave 

rise to a climate of intolerance in the 
area. The last straw was the investi-
gation the two murdered teachers 
launched into allegations that both 

the principal and the chairperson 
of the school governing body were 
mismanaging school finances, said 
Thompson.  

He said that before they were 
killed, the duo received death 
threats and that some Sadtu mem-
bers confirmed a “resolution to have 
them eliminated”.

But Sadtu’s provincial secretary 
Sipho Nkosi denied the allegations. 
He said that immediately after the 
killings, he obtained a report from 
the Jozini branch secretary that 
confirmed Mathenjwa was a mem-
ber of Sadtu but had been inactive 
for some time. “The report I had 
from the branch secretary is that he 
has not attended any meeting of the 
union in a long time,” said Nkosi.

He also rubbished Natu’s claims 
that its support is fast outstrip-
ping that of Sadtu. “There is no 
turf-war between us and Natu. This 
notion about rivalry is peddled by 
Natu, who go to their friends in the 
local newspapers to say they have 
recruited 400 members from Sadtu,” 
said Nkosi. 

He said Sadtu’s records show that 
in December 2005 their audited 
membership stood at 40 663 and 
that last year this increased to 43 
201. “In that period Natu’s audited 
membership stood at around 25 
thousand-odd, and last year it stood 
at 25 047,” Nkosi said. He added 
that “of the 79 462 teachers in Kwa-

Zulu-Natal, we control over 43 203 
as opposed to Natu’s 25 247”. 

Willy Madisha, president of Sadtu, 
said it was crucial that the meet-
ing between Sadtu and Natu takes 
place. “This [meeting] will ensure 
that we deal with tensions between 
the two unions. We also need to look 
at how we can work together to take 
up joint problems that affect us as 
teachers with the department in 
KwaZulu-Natal,” Madisha said.

The hostilities between the two 
unions should be seen against the 
backdrop of their divergent ideologi-
cal and political positions. Sadtu is 
affiliated to Cosatu and the ANC while 
Natu’s political sympathies lie with 
the Inkatha Freedom Party (IFP). 

IFP’s youth brigade, for instance, 
resolved last year at their con-
ference to “recognise Natu as an 
important and valuable national 
player in the field of education” 
and to “urge all IFP education activ-
ists to support Natu’s activities and 
programmes”. 

It is feared that if the current fall-
out between the two unions is not 
handled maturely, this may lead to 
more incidents of violence.

The provincial education depart-
ment declined to comment on the 
“friction between unions”. Instead, 
it appealed to “all concerned to 
show maturity and let the police do 
their work to bring the perpetrators 
of this ghastly act to book”.

IFP-aligned Natu blames Sadtu for abduction and murder of two of its teachers

Competition 
winner 
disqualifiedThe  t e ache r s  d i ed  on  the 

Mafikeng/Lichtenburg road while 
on their way to bury a parent of one 
of their colleagues. 

The highlight of the commemora-
tion, which took place during April, 
was the unveiling of a plaque bear-
ing names of each of the deceased 

teachers inscribed on it.
The plaque is intended to serve as 

a tangible symbol to help learners, 
teachers and relatives remember 
and celebrate the contributions and 
achievements of those who lost their 
lives. 

The school also hopes to effect 

some kind of closure for the sole sur-
vivor of the accident, who is still bat-
tling to recover from the emotional 
and psychological scars resulting 
from the accident.

The school plans to commemo-
rate and honour the legacy of the 
deceased every year.

would be to “provide definitive 
information” on learner retention 
rates from grade 1 to 12. 

In addition, the committee would 
also look at “the methodologies 
used to determine these” as well as 
“advise the minister on what causes 
learners to drop out of school and 
what steps can be taken to prevent 
or limit this”. 

The committee is expected to 

“undertake empirical research” to 
sample schools and also invite “sub-
missions and inputs” from other 
interested educational institutions 
and individuals. 

Gugu Nyanda, an independent 
analyst, would chair the commit-
tee. Other members include Sarah 
Howie, Charles Simkins, Sizwe 
Mabuzela, Jairo Arrow and Servaas 
van den Berg.

Commission to probe school dropout rate

Commemoration for accident victims

Sadtu President Willy Madisha. Photograph: Paul Botes 

Naledi Pandor. Photo: Paul Botes



PROVINCE: LIMPOPO
Highlights of Activities

  Phalaborwa Foundation leads excur-
sion to the environmental education cen-
tre through- Masorini archeological site. A 
bushwalk with rangers in the Kruger Nation-
al Park demonstrating the art of tracking, 
as the use of handheld GPS technology.

  The popular Sci-Quest interactive 
travel exhibits will be at Bokamoso Science 
& Technology Education Centre (BOSTEC) 
throughout the National Science Week.

   Makhado Air Force Base will host vari-
ous groups of learners exposing them to sci-
ence-based careers relevant to activities of 
Air Force: Ramaano EMPC

Mr. M  Morudu
Bokamoso  Science & Technology Education 
Centre (BOSTEC)
Burgerrecht Village
Blouberg Municipality
Senwabarwana

015 268 3099
083 471 3414

Mr ME Mashimbye
Lemana Education Multi-purpose Centre
Lemana Mission
Mahanges Kraal
ELIM
0960

015 556 3148
082 935 5358

Mr AN Matodzi
Raamano Education Multi-purpose Centre
Raamano Mbulaheni
TSHAKHUMA
MAKHADO

015 583 0562

Mr. M.J. Chauke
Giyane Science Centre
Stadium Road
Giyani Section A
GIYANI
0826

Mr. R. Duba
Phalaborwa Foundation 
Cnr.Calvin Ngobeni/Tambo Street
NAMAKGALE
1391

015 769 5052
083 643 9928

Dr D. Ndove
SHINGWEZI Education Multi-purpose 
Centre
Malamulele Central

015 851 0917/8
073 608 2684

National Science Week Sites and Organisers in the Limpopo Province

PROVINCE: WESTERN CAPE
Highlights of Activities

  Open Day of Facilities at iThemba LABS on 12 May 2007: (children 
under the age of 18 are not allowed on the tour due to radiation laws 
– edutainment provided for these visitors).

  Interactions with researchers and students from Hermanus Magnetic 
Observatory (HMO) Space Physics Groups. Learners will plot sunspot 
cycles HMO electronic weather station  Communicate with HMO engineer 
Zama and other researchers at the SANAE base using Amateur radio

  Lötter Kock shares his experience. The Antarctic Experience Liv-
ing and working at the SANAE base Lotter Kock spent 14 months at the 
SANAE base as part of the South African National Antarctic Programme. 
He will share his living and working experiences as an Electronic Engineer 
- HMO

  Communicate with HMO electronics engineer Zama and other research-
ers at the SANAE base in the Antarctic using Amateur radio.

  The MTN ScienCentre: Parents, educators and learners will have an 
opportunity to experience the popular displays and activities including the 
following:
●	 The	Murray	and	Roberts	Building	Africa	activity	Zone
●	 The	Mind	Ball
●	 The	Soyuz	capsule
●	 Sony-Ericsson	Giant	Cell	Phone
●	 Camera	Obscura
●	 Left/Right	Brain	Quizz
●	 Audio-kinetic	Sculpture

Dr  Chinsamy-Turan
Univ of Cape Town
Zoology Dept
Rondebosch

Miss J Cleverdon
MTN SCIENCE CENTRE
Canal Walk
Century City
CAPE TOWN
021 529 8100
083 276 9501

Mr Ambrose Yaga
iThemba LABS
FAURE

021 843 1000
021 843 1113
082 564 9301

Ms Elisa Fraser
Hermanus Magnetic Observatory (HMO)
HERMANUS

028 312 1196
072 432 1262

National Science Week Sites and 
Organisers in the Western Cape Province

PROVINCE : EASTERN CAPE
National Science Week Sites and Organisers in the 

Eastern Cape Province

Ms K Binning 
South African Institute for 
Aquatic Biodiversity (SAIAB)
GRAHAMSTOWN

041 584 0650 
084 581 1828 07

Mr. C Masiza
20 Moffat Street
Milner Estate
EAST LONDON
5206

040 735 1440
082 342 6355

Ms Tina Moss
SCI-FEST AFRICA
Grahams Town Foundation

046 603 1106
082 530 1394

Ms. T Nkukwana
University of Fort  Hare
Faculty of Science and Agriculture
ALICE

040 602 2160
082 655 9399

Mr S Ntisa
Department of Education Mt 
Frere
Main Street
Mt Frere
5090

039 254 0039

NATIONAL SCIENCE WEEK 2007
PROVINCE: NORTHERN CAPE

Highlights of Activities

South African Astronomical Observatory (SAAO) brings some of the following:

  Science Show: basic equipment is used to demonstrate some of the concepts 
in astronomy and physics. Learners will be encouraged to try similar experiments at 
school/home.

   Presentation on African Astronomy: a talk on some of the work being done at the 
SAAO relating to the history of astronomy in Africa and the contribution of African 
people to Astronomy.

  Workshops on	astronomy	and	space	science	expanding	learners’	experience	on	the	
“Earth and Beyond” theme through hands-on demonstrations of the general principles 
of physics involved.

   Facility Tour:  A tour of the Sutherland site is a fantastic experience for any 
learner and will entail a visit to SALT as well as a walk through the visitor centre which 
contains models and explanations of various astronomical phenomena.

   Role Models: Learners addressed by some of the most inspiring astronomers at 
SAAO who will talk about what they do and how they got to where they are. 

   Public Tours: day during that week there will be an open free tour for the public 
(1 tour for up to 20 people per weekday plus free shuttling up to the observatory for 10 
members of the Sutherland community per day).

   Public Viewing across NC: There will be telescopes distributed to Sutherland, 
Kimberley and Springbok for public viewing. These will be operated by NIHE and the 
NCDOE respectively.

   Stargazing for learners: The learners from far away stay over for 2 nights in 
Sutherland. They receive a special star gazing evening during one of the nights that 
they stay over.

Mr Aloysious Gowne
National Institute For Higher Education (NIHE)
KIMBERLEY

053 807 5358
073 253 2750

Mr. K. Govender
South African Astronomical Observatory (SAAO)
OBSERVATORY

021 460 9350
082 487 8466

National Science Week Sites and Organisers in 
the Northern Cape  Province

PROVINCE: GAUTENG
Highlights of Activities

  Learner Workshop under theme Climate Change in my 
City – Sci-Enza Science Centre.

  The Zoo-Mobile Outreach Projects will visit vari-
ous primary schools to offer the programme “The Magic 
of Owls”. This programme will link various themes ranging 
from biodiversity to physical and behavioural adaptations, 
from conservation problems to conservation solutions, from 
owls as an integral part of the ecosystem to owls in culture 
and folklore.

  Designing and making technology artifacts and proto-
type.  The session starts with background and purpose of 
engineering design in industry – Tshwane University of 
Technology.

  Public Open Day: 3 Hours Presentations about South 
African Nuclear Energy Corporation (Necsa) and its activi-
ties on 12 May 2007.

  Hartebeesthoek Radio Astronomy Observatory (Har-
tRAO) :Open Day whereby members of the community will 
be treated to an educational & entertaining day, including 
activities and a tour around the facilities.

  City of Johannesburg Libraries: SET Career Exhi-
bitions & interactive exhibits by Municipal owned entities 
such s Joburg Water, Road Agency, City Power and Pikitip 
explaining the science behind the services rendered to the 
public by these entities.

  Learning to make an emergency siren at Sci-Bono.

Ms C. Janneker
South African Nuclear Energy 
Corporation (Necsa)
Phelindaba
PRETORIA WEST

012 305 5750
083 488 3850

 Ms C Malinga
SCI-BONO Discovery Centre
JOHANNESBURG

011 639 8400
083 577 4394

Mr. U Oberprieler
National Zoological Gardens
PRETORIA

012 328 3265 ext 143
072 599 4253

Ms MA Koloko
Harterbeeshoek Radio Astronomy 
Observatory

012 326 0742
083 431 8856

Ms Maryna Moolman 
City of Johannesburg Libraries
BRAAMFONTEIN

082 559 3781

Mrs R. Horak
Sci – Enza Science Centre
University of Pretoria
PRETORIA

012 420 2865
072  380 3070

Mr M Makgato
Tshwane University of Technology
Soshanguve North Campus (TCE)
SOSHANGUVE

(012) 832 9394
083 319 6948

National Science Week Sites and Organisers in the Gauteng Province

Highlights of Activities 

   Guided tours of the selected industries (including TSB 
– Mpumalanga, Denorco – Hammanskraal): Presentations about 
raw	material	to	finish	products	in	relation	to	science	and	tech-
nology and exposure to different careers related to hosting 
industry.

Osizweni hosts daily exhibits on the following areas:

●	 Sasol	exhibition	(Petrochemical	processes)
●	 Eskom	exhibition	(Electricity	generation)
●	 SAPS	Exhibition	(forensic	science)	
●	 Careers	@	Gert	Sibande	FET	College
●	 Careers	@	Tshwane	University	of	Technology
●	 Careers	@	Vaal	University	of	Technology
●	 Educational	programs	@	Damelin
●	 Veterinary	services	&	Disease	control	
●	 Navigation	services	&	Air	traffic	control
●	 ICASA	exhibition		on	careers	
●	 Mathematics	exhibition	(MSPT)
●	 GIS	in	schools	(GIMS)
●	 Artwork	made	out	of	waste	
●	 Engineering	applications	in	the	SANDF

Dr Rufus Wesi 
Osizweni Community Development  Centre
Secunda

017 689 2005
082 859 1720

Ms D. Nkosi
Mpumalanga Department of Education
Riverside Park
NELSPRUIT

013 766 5409
083 455 7932

National Science Week Sites and 
Organisers in the Mpumalanga Province

PROVINCE: MPUMALANGA

PROVINCE: FREE STATE
Highlights of Activities

  Open day presented by the Free State National Botanical Gar-
dens. All members of the public invited on 12 May 2007.

  Boyden Science Centre school programs:  The application of 
school mathematics to astronomical problems.  It will include as-
tronomy multi-media presentations, stargazing with the various tel-
escopes as well as the solar telescope, viewing of the 1,5-m UFS 
Boyden	Telescope	and	a	 talk	on	 the	current	scientific	work	being	
done at the Boyden Observatory and recent discoveries in astron-
omy.

  The Free State National Botanical Gardens present a Sec-
ondary school program:  Treasure Hunt (learning about indigenous 
plants).

  Sanae 13 – slide show by an ex-Antarctica scientist of the dif-
ferent careers and activities in Antarctica at Tshiya Education 
Resource Centre.

  Workshop for school learners on the importance of science for 
agriculture with demonstrations by various departments in the Fac-
ulty of Natural and Agricultural Sciences related to the value 
chain of making cheese and yogurt. Information on careers in agri-
culture will be provided.

  The National Museum on Traditional biotechnology: antibiotics, 
amasi, cheese & traditional beer: (learners will receive homework on 
finding	out	from	the	elders	of	the	community	how	to	brew	a	tradi-
tional beer) – indigenous knowledge.

  School of Education University of the Free State on Family 
Maths and Family Science school programs:  Materials found in and 
around	the	home	are	used	to	do	fun	activities	in	order	to	fix	science	
and mathematics concepts.

National Science Week Sites and 
Organisers in the Free State Province

Ms MP Moseme
Leseding Technical Secondary School
10976 Constantia Road Extension
Thabong
WELKOM

O57 397 1002/3
073 133 4222

Ms N Nhlapo
Tshiya  Resource Centre
Seoke Street
Beirut
PHUTHADITJHABA

058 713 0056/7/8/9
082 305 0459

Dr M Hoffman
Boyden Science Centre
Department of Physics Kampus Ave Suid
University of Free State Campus
Nelson Mandela Road
BLOEMFONTEIN

051 401 2924
083 625 7154

Mr BW Jeremiah
Central University of Technology  - 
Free State
20 President Brand Street
BLOEMFONTEIN
051 507 3070/3081
084 919 5962

PROVINCE : EASTERN CAPE
Highlights of Activities

   South African Institute for Aquatic Biodiversity (SAIAB) 
will present workshops on:

●	 Oceanography	workshop
●	 Fish	population	dynamics	workshop
●	 Aquatic	Biodiversity	picture	Game
●	 Coelacanths	and	their	spots	learner	workshops
●	 Coelacanth	and	fossils	learner	workshops

   Sci-Fest Africa will host workshops for learners, edu-
cators on the Science of making Umqomboti and Discovering 
Polymers.

   Public talk on “Indigenous knowledge and its contribution 
to science and the 21st century community” - University of 
Fort Hare

Wonders of the World of Science – A science workshop pre-
sented by Fort-Hare University Students from the East Lon-
don Campus.

How I teach Maths : A demonstration lesson on methodologies 
of teaching Mathematics By a teacher Ms. Grace Boya  with 
about 15 learners as participants.

National Science Week Sites and Organisers in the 
Eastern Cape Province

Ms K Binning 
South African Institute for 
Aquatic Biodiversity (SAIAB)
GRAHAMSTOWN

041 584 0650 
084 581 1828 07

Mr. C Masiza
20 Moffat Street
Milner Estate
EAST LONDON
5206

040 735 1440
082 342 6355

Ms Tina Moss
SCI-FEST AFRICA
Grahams Town Foundation

046 603 1106
082 530 1394

Ms. T Nkukwana
University of Fort  Hare
Faculty of Science and Agriculture
ALICE

040 602 2160
082 655 9399

Mr S Ntisa
Department of Education Mt 
Frere
Main Street
Mt Frere
5090

039 254 0039

PROVINCE: NORTH-WEST

Highlights of Activities 

   The Central Region	–	Mafikeng	will	hosts	
Role Models: Involves interactive talks by uni-
versity students, scientists and technologists, 
and engineers sharing the learning and working 
experience with learners, to encourage them 
to	follow	careers	 in	SET	fields	and	also	expose	
them to the important role SET play in our daily 
lives. Presentations will cover different SET 
fields	and	they	will	also	be	interesting	SET	lec-
turer demonstrations.

   The Tshwane University of Technology 
(TUT) displays the use of CAD in manufactur-
ing a mould, e.g. plastic injection moulding. The 
session will start with the discussion and back-
ground of tool and die making in industry.

   Learners, educators and parents will have 
an opportunity to view and interact with a va-
riety of science exhibits at the University of 
North-West Science Centre.

National Science Week Sites and Organisers in 
the North-West Province

Prof J.J.A. Smith/Mrs Mada Vosloo
North West University Science Centre
SSMTE, Department of Physics
POTCHEFSTROOM

018 299 2405
082 671 2665

Mr M Moeketsi 
BEST

014 569 1516
082 809 3661

Mr M Makgato
Tshwane University of Technology
Soshanguve North Campus (TCE)
SOSHANGUVE

(012) 832 9394
083 319 6948

Highlights of Activities 

   DNA extraction and application of the science of DNA in paternity 
and forensics investigations: Medical Research Council MRC).

   Mathematics of Finance- Workshop by AMESA.

   The Unizul Science Centre	will	be	running	a	special	Parents’	NSW	
programme all morning including the following activities:

●	 Exploring	over	200	science	exhibits;
●	 Science	of	Sport	Show;
●	 Good	Vibrations	Show;
●	 Magic	show;	and
●	 Traditional	games	competitions

 Workshop by CASME: Introduction to Organic Chemistry Learners 
will learn about ratio and proportion of ingredients in brewing process.

MRC on Indigenous Knowledge Systems – Innovation within IKS and 
its	application	and	relevance	in	everyday	life	with	a	scientific	focus	to	it.

 Ongoing exhibition by over 30 governmental, parastatal& private 
organizations at Old Mutual -MTN Science Centre. Activities include 
displays, interactive demonstrations, Career Guidance, informal science, 
maths& technology workshops.

Mr. P Yegambaran
AMESA – KZN (Northern Region Maths 
Society)

032 943 1271
083 296 5632

Mr. M Peter
Old  Mutual -MTN Science Centre
Umhlanga Rocks

031 566 8040
083 276 9506

Mrs. J Porter
South African Association for Marine 
Biological Sciences (SAAMBR)(SEA 
WORLD)
DURBAN

031 328 8190
083 283 9265

Mr M.A. Mosala
Umzimkulu College
Department of Education
Umzimkulu

039 259 0962
083 351 3114

Mr. D.  Fish
Unizulu Science Centre
RICHARDS BAY
035 797 3204
082 452 8566

Mrs Tsepiso Khalema
Centre for the Advancement of Science 
and Mathematics Education (CASME)
University of KwaZulu-Natal 
Edgewood Campus
DURBAN

031 260 3434
082 498 6499

PROVINCE: KWAZULU-NATAL
 National Science Week Sites and Organisers in the Kwazulu-Natal Province
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David Macfarlane
 

T
he government’s “no fee” 
policy has set alarm bells 
ringing at the country’s 
poorest schools, with 
some of them finding 

that they are now even poorer. 
Since the start of the school year 

in January, their mounting finan-
cial difficulties have affected the 
supply of textbooks and stationery, 
the repair of school property and 
security services.

The government introduced its 
“no fee” policy last year for about 
20% of pupils, but because of legis-
lative delays it took effect only this 
year. There are now nearly 14 000 
no-fee schools, accounting for 40% 
of the country’s pupils. 

In theory, the government replaces 
the income that these schools used 
to collect from fees. The provinces 
“will allocate nearly R3-billion 
to no-fee schools for their non- 
personnel, non-capital expenditure 
needs”, Education Minister Naledi 
Pandor told Parliament in February.

But teacher unions and other 
educationists say some schools 
have not yet received their alloca-
tions from provincial departments, 
or have received less than their lost 
fee revenue.

“A significant number of schools 
across the country are experiencing 
both problems,” said Don Pasqual-
lie, deputy general secretary of the 

South African Democratic Teachers’ 
Union (Sadtu). Like other educa-
tionists, he could not estimate the 
scale of the problem, but said it is 
“an issue of real concern”.

“The education department 
should have asked each school how 
much it raised in fees,” said John 
Maluleke, Sadtu’s national treasurer. 
The amounts some are receiving for 
services such as security, which they 
used to fund from fees, are “a slap in 
the face”, he said. Maluleke was con-
cerned that services in some town-
ship schools might collapse.

The introduction of no-fee schools 
follows the national education 
department’s review of schooling 
costs in 2003. It found that fees were 
a significant burden for many poor 
pupils and that some schools used 
illegal measures, such as withholding 
report cards or denying admission, 
against those who could not pay.

Following the review, the depart-
ment established five “poverty distri-
bution” categories, ranked from poor-
est to least poor, in which all schools 
are placed. It also determined allo-

Government is 
accused of not 
delivering on its 
promise to replace 
lost school fee 
revenues

Allocations too little, too late 
Principals of two primary schools 
in Soshanguve, north-west of 
Pretoria, say they have been forced 
to cut back severely on essential 
services because they no longer 
charge school fees and have less 
revenue than when they did.

The principals spoke on condition 
of anonymity, saying the education 
department bars its employees from 
speaking to the media without 
official permission. Several others 
who expressed similar misgivings also 
refused to speak on the record. 

As part of the new policy, each 
school should receive R24 000 per 
year for day-to-day expenses such as 
security, the transport of sick pupils 
to clinics and reimbursement for 
staff travelling to workshops. But 
even though the schools serve very 
poor communities, fees previously 
raised between R100 000 and R120 
000 for such expenses, they say. 

The R24 000, which they have yet 
to receive, is “not even a drop in 
the ocean” and will be exhausted 
within two months, said Peter 
Mabunda (not his real name), 
whose school used to charge fees 
of R180 a year. “We are surviving 
on the money we received last year 
and, once this is depleted, I do not 
know how we are going to survive.” 

He said the department did provide 
funding for maintenance, textbooks, 
rates, water and electricity, but 

“these are not the only things we 
need to function as a school”. 

The other principal, Mokone 
Monakalo (not his real name), said 
allocations to his school “are usually 
deposited late”, so that if they 
have to depend entirely on these 
“everything will come to a halt”.

Monakalo’s school used to 
charge R100 a year in fees. 
Because poverty is rife in the 
local community, the school 
cannot appeal to parents to make 
voluntary contributions, he said.

The schools fear that services 
such as security, auditing of their 
books, training of administrative 
staff, transporting of staff to 
essential meetings and pupils’ 
travel to sport and cultural 
activities will be affected.

Mabunda said he supports the no-
fees school policy, but insists principals of 
the affected schools should have been 
consulted. “We would not have stopped 
the policy from being implemented, 
but certainly we would have suggested 
constructive and better ways in which 
this could have been handled.”

Both principals said they do not 
know who to approach about 
their difficulties, as there are no 
clear channels of communication 
with the government. They 
would have to launch “vigorous 
fundraising initiatives” to stay 
afloat. — Thabo Mohlala

cations that schools should receive 
for each pupil, these amounts being 
affected by which poverty category a 
school is in.

But questions are now being asked 
about both the per-pupil allocations 
and the poverty categories into which 
schools are divided. Salim Vally of the 
Education Rights Project at Wits Uni-
versity said the project has received 
reports from no-fee schools in Kwa-
Zulu-Natal and the Eastern Cape about 
having less revenue now than before.

“There is something wrong with 
the per-learner allocations,” he said, 
questioning how the department 
had calculated these allocations. 
Dave Balt, president of the National 

Professional Teachers’ Organisation 
of South Africa, said the allocations 
constitute “a critical issue that needs 
to be researched”.

Pasquallie said Sadtu has received 
reports about different schools in the 
same socio-economic area being clas-
sified differently as fee or no-fee insti-
tutions. “Something is wrong with the 
categorising of schools,” he said.

The education department’s direc-
tor general, Duncan Hindle, said he 
did not believe any no-fee school 
should be receiving less than when 
it collected fees. The 2003 review 
found that about 70% of schools 
were charging fees of less than R100, 
well below the minimum per-pupil 

allocation of about R550, he said.
“I would be glad to be told of any 

school which is in this situation [of 
receiving less money now],” Hindle 
said. “If so, it should probably not 
have been declared a no-fee school.”

On the provinces’ late payments 
to schools, he said it is a transitional 
problem “during this first year of 
implementation. Previously,  schools 
used fees as a cushion, pending their 
departmental allocations, [but] this 
year they have been caught short.” 
Provinces have now made “contin-
gency arrangements to ensure all 
schools have ready cash available”.

But the problem remained “large-
scale in every province”, said George 
Boinamo, education spokesperson for 
the Democratic Alliance, who recently 
raised the matter in Parliament. 

“Pandor was too hasty in announc-
ing no-fee schools before making 
funds available to provinces,” he 
told the Mail & Guardian. 

Textbooks and stationery are in short 
supply at some schools as a result.

Hindle said he has asked the Audi-
tor General “to conduct a perform-
ance audit of provincial compliance 
in regard to school allocations — are 
schools informed of their allocations 
on time, are they paid on time, do 
they get what they are due?”

He added that “this will hopefully 
assist in understanding and rectify-
ing any problems schools have”.

Let us know
Schools that have been 
declared no-fee schools and 
are experiencing difficulties as 
described in this article can  
contact the Teacher. We are  
trying to establish how widespread 
these problems are. SMS us on  
083 409 7430 or fax the Teacher  
on 011 250 7502. 

Financial difficulties have 
affected the supply of books and 
stationery, the repair of school 
property and security services at 
some schools. Photo: Oupa Nkosi
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SCHOOL TIMETABLE PROBLEMS?

END YOUR WORST NIGHTMARES NOW!!

Need to create or change your timetable in a hurry?

Save yourself hours of work and pain by using
Dr. Samuelson’s Timetable program on your PC.

Due to huge demand, the offer has been extended

Suitable for all schools and colleges this program is:

 • FAST
 • RELIABLE
 • SO USER-FRIENDLY that even first-time 

users find creating a timetable a simple and 
quickly achieved task.

 • USED BY OVER 900 SCHOOLS

AVAILABLE FROM:

Fazal at Fazram Computers
ONE STOP SCHOOL SHOP

Tel (011) 814-8575,  Fax: (011) 814-8705,  
Cell 082-850-9384

TTW9.1 mg repro

Cornia Pretorius

The education department in 
KwaZulu-Natal is recruiting 
teachers who retired and who 

accepted voluntary severance pack-
ages as part of its strategy to relieve 
educator shortages in certain subjects.

Christi Naudé, spokesperson for 
the department, said 426 teachers 
have already been registered on the 
provincial database.

The database will be used to select 
educators for part-time or contract 
positions when there are no teachers 
available to teach certain subjects. 
Affected subjects include mathe-
matics, physical science, travel and 
tourism, biology, accounting and 
economics.

“When we need someone to teach 
mathematics in Jozini, we can look 
at the database and use somebody 
in the area to help out,” Naudé said.

A breakthrough in the provincial 
chamber of the education labour rela-
tions council (ELRC) is also expected 
to alleviate teacher shortages.

Naudé said the provincial ELRC had 
agreed to extend an existing agree-
ment which allows graduates who 
don’t have teaching qualifications to 
be temporarily employed in specialist 
areas such as ballet or Greek.

The agreement in the ELRC allows 
for an extension to subjects such 
as mathematics, physical science, 
accounting, biology, economics and 
business economics. Graduates in 
these subject areas without teaching 
qualifications can now also be tem-
porarily employed.

In a further move to increase the 
number of qualified teachers amid 
shortages, the department has been 
upskilling some 3 000 educators. It 
has also been offering bursaries to 
students to major in critical subject 
areas such as maths and science.

This year 78 students have received 
bursaries from the department.

Cornia Pretorius

S
chool principals, school 
governing bodies (SGB) 
and representative coun-
cils of learners (RCL) 
have signed “contracts” 

with the provincial department of 
education, undertaking to improve 
the achievement of grade 10, 11 and 
12 learners.

Persistent failure to meet these 
contractual obligations could, in 
severe cases, lead to the redeploy-
ment or even dismissal of princi-
pals, according to the Western Cape 
department of education (WCDE)  

The department’s learner attain-
ment strategy entails the use of a 
standard template by all schools to 
set targets for grade 12 matricula-
tion endorsement, the number of 
passes in matric, and for the number 
of learners passing mathematics 
and science on higher and standard 
grade from grade 10 upwards.

The target-setting template must 
be signed by the principal, the chairs 
of the SGB and the RCL as well as 
the circuit manager.

As part of the strategy, the depart-
ment expects their officials to 
support schools. As a result, the 
performance agreements of depart-
mental managers are being reviewed 
to ensure they provide adequate 
support to schools.

Gert Witbooi, spokesperson of the 
department, said that education 
MEC Cameron Dugmore  believed 
officials must be held accountable 
for the achievement of the targets. 
Officials must therefore provide evi-

dence of adequate support provided 
to a school in the pursuit of their tar-
gets. Witbooi said the strategy was 
not meant to punish schools, but to 
improve the overall system. 

“However, where adequate sup-
port over a particular period of time 
has proven to be unsuccessful, and a 
particular school still achieves below 
expectation — even with enough 
support, training and mentoring 
— clearly, action will be taken. This 
can range from the redeployment of 
principals or, in cases of incompe-
tence or gross negligence (if proven 
through formal hearings), it could 
also lead to dismissals in severe 
cases,” he said.

Witbooi’s response answers ques-
tions that the Western Cape branch 
of the South African Principals’ 
Association (Sapa) raised regarding 
the consequences for schools which 
fail to meet targets.

David de Korte, spokesperson 
for Sapa in the Western Cape, said 
the target-setting was useful to get 
schools to discuss their goals, but it 
took time to complete the template 
and this was easier for schools to do 
if they had the resources and time 
available.

The department said that school 
communities will be asked later 
in the year to set targets to reduce 
the numbers of drop-outs. Primary 
schools, for instance, will set targets 
for numeracy and literacy.

Each set of targets have to be 
accompanied by an action plan, 
which must indicate appropriate 
steps to meet the targets — such as 
exta lessons.

Dugmore said “careful target-set-
ting requires a detailed contextual 
analysis of the results of the school 
over the past few years. As they look 
at their track record, schools have to 
try to understand their own variable 
performance and identify reasons 
for this accurately.”

Cornia Pretorius

The more than 60 000 grade 11 
repeaters in KwaZulu-Natal have 
been given another option to help 
them finish school.

This follows an investigation by 

the KwaZulu-Natal department of 
education which found that most 
of the 62 000 learners repeating 
grade 11 this year are not coping 
and that schools cannot provide 
them with the help they need.

A new curriculum was intro-

duced in grade 11 this year, which 
meant repeaters had to switch to a 
curriculum unfamiliar to them.

The alternative offered to them 
was to enrol at adult basic educa-
tion and training centres or at pri-
vate colleges as part-time candi-
dates to complete their schooling. 

Christi Naudé, spokesperson for 
the department, said the learners 
who opted to stay at school and 
repeat the new grade 11 were not 
being promoted, but were simply 
given another option.

This option means they can enrol 
as private grade 12 students to write 
their three best subjects in the mat-
ric examination this year but only 
if they obtain a continuous assess-
ment mark of 50% and above.

These learners will have until 
2011 to finish all their subjects.

Naudé said that to make up for 
the lost work, learners will receive 
extra lessons.

According to her the department 
could not take this decision earlier 
as it had to wait and see how many 
repeaters there were and how they 
were coping. 

Alternative for grade 11s

A standard template 
is being introduced 
to measure the 
performance of 
pincipals 

“I believe firmly that if schools 
make bold and public declarations 
of intent around academic perform-
ance and have the support of the 
community, then our learners in 
need will be made strong,” Dugmore 
said.

Each set of targets have 
to be accompanied by an 
action plan, with steps  
to meet targets

Drive to recruit  
older teachers

WESTERN CAPE EDUCATION DEPARTMENT
LEARNER ATTAINMENT STRATEGY

NAME OF SCHOOL: …………………………………….

SCHOOL PRINCIPAL:  …………………………………….

EXAM CENTRE NUMBER:    …………………………………….       DATE: ……………………….

2006 TARGET  -  2007GRADE      12
NO WROTE NO.PASS % PASS NO. % PASS

Mathematics HG   
Mathematics SG   
Physical Science HG   
Physical Science SG   
Senior Certificate Endorsement
No of learners who qualified for Endorsement

  

OVERALL PASS           

2006 TARGET  -  2007GRADE      11
NO WROTE NO.PASS % PASS NO. % PASS

Mathematics HG - -
Mathematics SG  - -
Mathematics - - -
Mathematics Literacy - - -
Physical Science HG
Physical Science SG
OVERALL PASS           

2006 TARGET  -   2007GRADE      10
NO WROTE NO.PASS % PASS NO. % PASS

scitamehtaM
Mathematical Literacy   
Physical Science   
OVERALL PASS         

COMMENT - CIRCUIT MANAGER:
……………………………………………………………………………………………………………
……………………………………………………………………………………………………………
……………………………………………………………………………………………………………

PRINCIPAL: ………………………… ………………………
PRINT NAME   SIGNATURE

CHAIRPERSON SGB: ………………………… ………………………
PRINT NAME   SIGNATURE

CHAIRPERSON RCL: ………………………… ………………………
PRINT NAME   SIGNATURE

CIRUIT MANAGER: ………………………… ………………………
PRINT NAME   SIGNATURE

SCHOOL
STAMP

One of the forms to standardise the assessment process

• How are your grade 11s cop-
ing? We want to know how grade 
11 repeaters are doing this year. 
Please SMS us on 083 409 7430.
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A 
Johannesburg-based 
teacher has come up 
with an affordable, 
user-friendly teaching 
and learning tool that 

could revolutionise the teaching 
and learning of spelling and maths 
while keeping children fit at the 
same time.

Shane van Staden, a grade R 
to grade five physical education 
teacher at the American Interna-
tional School, has developed a multi-
functional skipping rope. 

Coupled with innovative lesson 
plans, the programme goes by the 
name play2think.

“The beauty of this programme is 
that any person, regardless of age, 
gender, literacy or maths ability can 
pick up the rope, increase their fit-
ness level and movement abilities, 
learn maths and spelling and use 
the jump rope to fundraise for their 
school,” Van Staden said.

What he did was to combine 
existing ideas into something new. 
He strung up tiles — little three-
 dimensional square blocks with the 
alphabet and the numbers zero to 
nine printed on to them — on a skip-
ping rope. On the playground, child-
ren can skip, but in class they can 
untie the ends of the skipping rope 
and take off their tiles from the rope 
for some fun filled learning.

The alphabet, with vowels on red 
tiles and consonants on white, allow 
for 600 basic words to be spelt out 
— for example about, after, into, 
off, like, what, you. Van Staden has 
 created eight different “literacy 

and numeracy ropes” that have 
various combinations of letter and 
number tiles. He has even devised a 
method for using the rope to teach 
 geometry. 

Van Staden, who is South African, 
explains how the tiles can be used 
for letter identification and spelling 
in the classroom: “You can ask learn-
ers to show you an ‘e’. They can sim-
ply pick up the tile and hold it up. 
Even if you have more than the aver-
age number of learners in your class, 
you will be able to see whether they 
know what you are talking about.” 
This becomes a means of informal 
assessment for the teacher.”

“Two or more children can work 

together to spell words, such as ‘to’ 
— one contributing the ‘t’ and the 
other the ‘o’. Similarly children can 
work in bigger groups to spell longer 
and more complicated words,” Van 
Staden adds.

The tiles can be used in the same 
way to teach maths. Van Staden 
has acquired lesson plans from an 
American teacher, Marcy Cook (MC 
Mathematics), who develops tiling 
programmes for the use of tiles for 
basic mathematical calculations. 
Van Staden could provide these 
materials to schools which are inter-
ested in using the play2think rope.

The tiles and rope are afford-
ably priced compared to traditional 

tools, including text books. The set, 
including a rope, tiles and a CD with 
lesson plans costs just R49. 

A huge advantage is the set’s 
mobility. Children can continue 
their learning at home to reinforce 
what they learn at school. Van 
 Staden believes this is a special 
strength of the tool.

“The best thing about this tool is 
that if children have their own rope, 
they can continue to build math and 
spelling skills outside the classroom 
and even take it home. There are 
not too many classroom tools which 
allow the child to reinforce the same 
skills at home.

“I have even put a programme 
together that allows children to 
demonstrate and ‘teach’ their par-
ents or siblings. You do not find too 
many math- and word-building pro-
grammes that are simple and effec-
tive enough for a grade five or six 
student to teach a peer or an adult. 
This one can,” says Van Staden.

He has also developed a rope that 
can be used by a visually impaired 
students, thus supporting the 
 government’s policy on inclusive 
education. The tiles have letter and 
numbers in Braille printed on them. 
This means sighted and visually 
impaired learners can work at the 
same table.

The skipping rope idea took shape 
after Van Staden rediscovered the 
skipping rope when he took up 
amateur boxing at the age of 32. He 
could perform the movement pat-
terns for boxing, but he could not 
skip, which is a movement pattern 
learnt in childhood. 

“I decided that this was my next 
challenge. I canvassed the world 
and got as much info as I could on 
skipping. I then learnt the patterns 
and it fast became one of my favour-
ite passtimes. It is also something I 
introduced my students to.”

Combining his favourite pastime 
with the challenges he faced in the 
classroom about four years ago, Van 
Staden elevated the skipping rope to  
new heights.

“I had a number of students that 
found sitting and completing work 
a real challenge. One boy in partic-
ular learnt better kinaesthetically 
and just flourished when he could 
move and interact with the learning 
 material. I had been working with a 
tiling programme (MC mathemat-
ics) since 1995 and decided to com-
bine this maths programme with a 
jump rope.

“The young boy was very good 
at skipping and was motivated by 
his success in acquiring the skills 
quickly. I decided to use his posi-
tive relationship with skipping 
and have it transposed to the class-
room to help him succeed at math. 
This worked extremely well. I then 
sat down and compiled tiling pro-
grammes from many resources and 
started the same teaching with spell-
ing and word building,” he explains.

Van Staden is fortunate in that 
he enjoys the support of the Ameri-
can International School of Johan-
nesburg. The school affords him 
time to pursue his teaching innova-
tions and provides him with tech-
nological resources to compile the 
 programmes. This is part of the 
school’s service learning programme 
and its mission to give back to the 
host country.

Van Staden’s ambition is to put 
the innovative set into the hands of 
every child in Africa.

“I honestly believe that the numer-
acy and literacy rope combined with 
the brilliant teaching materials from 
MC mathematics and tiling pro-
grammes can make a positive dif-
ference to the literacy rate in Africa 
and allow children to enjoy math-
ematics,” he says.

ayanda mbanga communications (cape) 09809

Apply now for the 2008 Master’s Programme

M Ed (Psych)
Educational Psychology

CONTENT: The programme focuses on developing theoretical 
knowledge and skills with regard to professional educational 
psychological practice in South Africa.
DURATION: The programme comprises one year full-time 
study (coursework) followed by the successful completion of a 
thesis. Registration as an Educational Psychologist (HPCSA) is 
subject to a full-time internship of 12 months.
ADMISSION CRITERIA: Refer to Education yearbook on 
www.sun.ac.za
SELECTION: Acceptance for admission is preceded by a 
selection process.
CLOSING DATE: Applications close on 29 June 2007.
FOR ENQUIRIES: Contact Ms Z. Jansen at 021 
808 2306. E-mail: zj@sun.ac.za. Webpage: www.sun.ac.za (General 
Information & Application Forms)

UNIVERS ITE IT STELL ENBOSCH UNIVERS ITY
j o u k enn i s vennoo t you r know l edge pa r t n e r

An innovative 
rope improves the 
learning process, 
writes Cornia 
Pretorius

Win A set of 
PlAy2think 
teAChing Aids

the Teacher has five kits, each 
consisting of 20 sport skipping 
ropes and four posters, to give 
away.  Please SMS “skip” to  
083 409 7430.

Skip 4 health

Shane van Staden has developed 
a programme that focuses 
specifically on the fitness of 
South African children.

The Albany Skip4Health 
programme, which has a 
fundraising component, is being 
implemented at 1 500 schools 
in the Western Cape. Schools in 
KwaZulu-Natal, Gauteng and the 
Free State are set to follow. 

According to Van Staden the  

skipping rope used in the pro-
gramme can be used for 4 800 
techniques, yet it cost a mere R20.

Schools that participate in the 
programme receive equipment 
and brochures that explain to them 
how to use the ropes. Instructors 
also visit the schools to get the 
children jumping. In the Western 
Cape top-notch instructors from 
the Chrysalis Academy provide 
training and support.

Once a school’s children 
are jumping, the programme 
dispenses step-by-step and week-
by -week instructions on how the 
rope could be used to organise  
fundraising events. This year, the 
emphasis is on service learning 
and how schools can provide for 
the community they are a part of.

For more information contact 
Jacky at (011) 914 1559 or at 
play2think@telkomsanet.

Play2think uses existing ideas to make something new. Photo: Lisa Skinner
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K
atlego Mafokate is the 
only black face among 
a multitude of white 
girls. This does not 
seem to bother her as 

the confident 18-year-old nudges 
her horse into a gentle trot.

Katlego, a grade 12 learner at 
the prestigious Beaulieu College 
in Buccleuch North, Johannes-
burg, is getting ready to partici-
pate in a show-jumping competi-
tion in Sunvalley, near Kyalami 
in Midrand.

Wearing a black helmet, black 
blazer adorned with various med-
als, white pants and black riding 
boots, she is set to impress. Simi-
larly, Salmy, her towering chestnut 
horse looks the part. As Katlego 

dismounts, she lightly strokes and 
pats Salmy on the neck and whis-
pers something into her ear. 

What fascinated Katlego about 
an expensive “white” sport? “My 
grandfather [Enos Mafokate] is 
the one who introduced me to 
this sport,” she says. “I started to 
ride horses at the very young age 
of 10.” 

Enos is a living legend in the 
horse industry with his involve-
ment dating back to his teens, 
during apartheid. Clearly, his 
granddaughter takes after him. 
But her mother, Connie, was 
dead set  against  her r iding 
horses. Connie was worried that 
horse riding could result in her 
not being able to bear children 

at a later stage in life. It took a 
while for Enos to convince Con-
nie to allow Katlego to follow her 
heart. But when she started to 
ride again, Katlego was 15 years 
old — a bit old and rusty. 

It was such a tall order to have 
to play catch-up with her younger 
brother, Kabelo, who was already 
streets ahead of her. Connie never 
had problems with Kabelo riding. 

HIV POSITIVE?
We provide affordable life insurance

for people living with HIV

Underwritten by
Centriq Life Insurance Co. Ltd

(a subsidiary of Santam and Kagiso)

• Whole life and term insurance
• Up to R3million of cover
• No waiting period
• Confidentiality guaranteed
• Deal directly with us – our helpful client

consultants are ready to assist you
Call 0861ALL LIFE

0861 255 5433
or visit www.alllife.co.za to apply today

AllLife is an Authorised Financial Service Provider

AllLife
Because AllLife is for Living

“And today my mother is our great-
est fan, she is the one who always takes 
us to competitions and also makes sure 
we attend our practice sessions,” says 
Katlego.

It is her turn now to display her skills 
in the competition. Her grandfather 
has just given her final tips. She gently 
guides Salmy as she scales obstacles. 
She has not done badly, says Enos, 
except that at some point she held 
Salmy back, causing one of her feet to 
touch the obstacle. 

Enos tells me that Salmy is an ex-
racer that won a race once while in 
her prime. 

“[Salmy] is therefore an experienced 
horse who can guide even a novice. 
I bought her after I heard the owners 
wanted to put her down. At the time, 
she was a scrawny and emaciated little 
thing. But look at her now,” says Enos.

Katlego acquired her rudimentary 
riding skills at her grandfather’s small 
academy in Soweto, but later she 
moved on for formal training. 

“I owe it to my grandfather, who 
taught me a lot about horses and much 
more about life,” she says. “I used to 
treat this as a hobby, but now I am 
more serious and would like to com-

pete at a professional level.” 
But how does Katlego cope with the 

demanding riding practice sessions 
and her schoolwork?

“At the end of the day it is all about 
time management skills. I manage my 
time well to ensure everything is done 
in its allocated time,” she says.

Horse riding has taught her a lot 
about some principles of life, such as 
perseverance, hard work and under-
standing. “I apply all of this  to life 
situations, especially at school. I 
know that when I fall or fail a subject, 
I must stand up and continue. I learnt 
to love and understand my horses,” 
says Katlego. 

She has also learnt that owning a 
horse goes with responsibility and 
costs. Enos spends about R2 000 a 
month on the upkeep of one horse. 
This covers expenses such as food 
(turf) and things like horseshoes, 
horse boots to protect their tendons 
and flu vaccine. 

On weekends, Katlego finds time to 
help her grandfather with horse riding 
classes at his Soweto facility. She wants 
to train formally so that she is qualified 
when her grandfather opens a state-of-
the-art facility in the future.

Peacebuilding for Educators
A two year, part-time Honours degree by distance education, with contact 

sessions for each module.

This degree aims to train and motivate teachers to build peaceful schools. 
The modules are;

• Peace theory and Practice
• Dealing with conflict

• Peace Education
• Planning and implementing change

For an information pack, contact Mr. Christoph Baumann, 
Department of Development Studies, NMMU, PO Box 77000, PE 6031, 
Tel 041-5042649 Fax 041-504 1953 christoph.baumann@nmmu.ac.za

The first semester will start with a compulsory contact 
session in PE on 3-6 July 2007.

Thabo Mohlala speaks to Katlego Mafokate about making a name for herself in a traditionally white sport

“I owe it to my 
grandfather, who 
taught me a lot 
about horses and 
more about life”

Going for pole position: Katlego Mafokate on Salmy. Phototgraphs: Paul Botes
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T
op achievers in early 
childhood development 
(ECD) were honoured in 
Johannesburg recently.

The ECD Development 
Awards reward individuals and 
organisations within the ECD sector.

Winners were announced in four 
categories: practitioner of the year, 
home-based centre of the year, com-
munity-based centre of the year and 
resources and training organisation of 
the year. 

the Teacher spoke to the winners 
in each category to talk about the 
challenges they face as well as what 
the awards mean to them. 

Practitioner of the year 
Masesi Winnie Nsimbini of Khu-
langelwati Pre-Day Care Centre in 
Mpumalanga used her life savings 
in 1998 to start the centre. At that 
stage, she was unqualified, but she 
worked hard to obtain a basic ECD 
qualification and is currently study-
ing towards a national diploma in 
professional education with the  
University of South Africa (Unisa). 

“Most of the community mem-
bers didn’t know where or who 
to leave their children with when 
they go to work. Their children 
were being abused and some 
started schooling late and without 
having been through a pre-school 
phase. So I saw a need to come up 
with a facility like this to give these 
children a sound educational foun-
dation,” said Nsimbini. 

When she started, there were only 
three children in her care and she did 
not have a decent place to operate 
from. She then approached the local 
tribal authority to donate a nearby 
empty building. Permission was 
granted, but it was not long before 
they kicked her out because they felt 
she was using it to make money.

Nsimbini then set up makeshift 
structures that never lasted long. 
Using her personal savings of  
R12 000 in additon to the R50 
fees, Nsimbini managed to build a 
four-classroom structure. And the 
number of children in her care also 
shot to 165. She now has 10 helpers 
whom she pays from the school fees. 

She said the challenge she faces is 
non-payment of fees as most parents 
are unemployed. “As a result, most 
of their children attend for free,” she 
said. Nsimbini said she survives by 
fund-raising and also networking 
with relevant organisations involved 
in the sector. 

About the awards, Nsimbini said: “I 
am really grateful to the sponsors for 
making us people from the rural areas 
feel so special. It was for the first time 
that I slept in a hotel and flew in a 

plane. This has given me strength and 
courage to work even harder.”

Home-based centre of the year
Elizabeth Manzini founded Tintlhari 
Day Care Centre in Letsitele in Lim-
popo province in 2000 because she 
felt too many children were dying in 
her village.

While unsupervised, some were 
run over by cars and others drowned 
in a nearby river.

“We would bury children every 

now and then, so I decided to come 
up with a centre that would keep 
these young ones productively 
engaged,” said Manzini.

But it was an uphill battle for Man-
zini who is also a qualified teacher. She 
had absolutely nothing and decided 
to use her own house, dedicating one 
room to the centre’s activities.

Because the community is impover-
ished, most parents struggled to pay 
the initial fee of R30 a month. “But 
because of my passion, love for the 
children and sheer determination, I 
soldiered on,” said Manzini. 

In 2003, the number of children 
increased from 26 to 54 and the 
place became too small. Manzini 
had to find an alternative space. 
She then negotiated for a piece of 
vacant land where she made mud 
bricks to set up a bigger shelter, 
although she still uses her house as 
an operational centre. 

Manzini battles financially and 
had to increase fees to R70 per child 
per month to pay for her two assist-
ants, a cook and a gardener. 

Manzini was grateful for the award: 
“I never thought the work I am doing 
would be recognised as valuable.”

Community-based centre of the 
year
Grace Mahlalela founded Ithuseng 
Pre-School in KwaGuqa in Wit-
bank, Mpumalanga, in 1992 on the 
premises of her church. Congre-
gants said they wanted a secure 
environment where they could 
leave their children.

Starting with 43 children, numbers 
increased quickly to 120. Soon the 

space in the church became too small.
Through persistent fund-raising 

initiatives Mahlalela got funding 
which enabled her to build a six-
roomed structure. She said they only 
managed to erect three classrooms 
while the remaining three are in the 
process of being completed.

Mahlalela also highlighted money as 
her main challenge. “We charge R150 
per child per month and this covers 
food, salaries, rent and telephone bills, 
to mention a few,” she said.

She employs seven people of which 
two help her to teach, two cook and 
there is a cleaner and a gardener. 
She said they find it tough to buy 
toys and other necessities. 

 Mahlalela said she finds the 
awards very inspiring. “Most of these 
people are driven by love and pas-
sion to help the children and they get 
very little material rewards in return. 
But with events like these, we would 
really feel strengthened to put in 
more efforts,” said Mahlalela.

Resource and training organisa-
tion of the year
Tree, a KwaZulu-Natal (KZN) organ-
isation, works with 6 000 ECD sites 
in the province.

Founded 23 years ago, Tree is one 
of the oldest and the largest ECD out-
fits in the country with a staff of 64. 

Its trainers are spread throughout 
KZN and the Eastern Cape areas 
focusing on empowering people 
who deal closely with children such 
as mothers, grannies as well as the 
community to create an environ-
ment where children can be educa-
tionally stimulated. 

Thabo Mohlala reports on ECD achievers who overcome obstacles every day to care for children in need

Early childhood development award winners: Elizabeth Manzini (left), Masesi Winnie Nsimbini (right) and Grace Mahlalela (below)
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Pam Picken, executive director of 
the organisation, said they have so far 
trained over 20 000 practitioners whose 
work impacts on between  600 000 and 
700 000 children in the province. 

She said statistics show that 25% 
of children in the rural areas are 
stunted by malnutrition and that 
only 15% of these children have 
access to ECD. It is for this reason 
that Tree emphasizes a holistic 
approach that takes care of issues of 
a child’s health, care and nutrition. 

She said a reason for winning the 
award was because “we developed 
indigenous training models involving 
a whole range of other players such as 
parents, principals and chiefs”. 

She said they train them on govern-
ance, financial management and how 
to make their own toys from waste 
materials so that their project could 
be self-sustainable. She said they have 
also incorporated HIV/Aids teaching 
so that they can provide support to 
infected and affected children.

Picken said the awards are “a won-
derful tribute to our committed and 
dedicated staff who, despite their 
lack of formal education, have con-
tributed immensely to the centre”. 

The awards were hosted by Absa, 
the South African Congress of Early 
Childhood Development (SACECD) 
and the Sowetan

And the winners are ...

Winners of the Absa/Sowetan Early 
Childhood Development Awards:

Practitioner of the year
1. Masesi Winnie Nsimbini, founder 
of Khulangelwati Pre-Day Centre in 
Nelspruit, Mpumalanga.
2. Winter Rose Smangele Mpuzana 
of Siyakhula Creche and Pre-School 
in Stanger, KwaZulu-Natal.
3. Bochilo Lina Maake of Ismail 
Rethabile Motshabi Creche in 
Mokopane, Limpopo.

Home-based centre of the year
1. Elizabeth Manzini, founder 
of Tintlhari Day Care Centre in 
Letsitele, Limpopo.
2. Khethiwe Masimula of 
Sinethemba Day Care Centre in 
Dobsonville, Gauteng.
3. Nondi Nora Pumani of 
Makukhanye Day Care Centre in 

East London, Eastern Cape.

Community-based care centre 
of the year
1. Grace Mahlalela, founder of 
Ithuseng Pre-School in Kwaquga, 
Mpumalanga.
2. Nokuthula Zulu of Khulakahle 
David Bear Centre in Hammarsdale, 
KwaZulu-Natal
3. Nelly Stone of Nelly’s Day Care in 
Diepkloof, Gauteng.

Resource and training 
organisation of the year
1. Training Resource in Early 
Education (Tree) in Northway, 
KwaZulu-Natal.
2. Centre for Social Development in 
Grahamstown in the Eastern Cape 
and Pepps ECD Training.
3. Ntataise Trust in Viljoenskroon in 
Free State.

a way

Early childhood development award winner Pam Picken
Editor of the Sowetan Thabo Leshilo
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W
hen Shireen Pard-
esi was elevated to 
the position of chief 
negotiator for the 
South African Demo-

cratic Teachers Union (Sadtu) in 2003, 
her promotion was met with resent-
ment from colleagues. Pardesi was a 
woman in male-dominated terrain. 

But union sources say her negotiat-

ing skills have won her widespread 
respect. She is now labour’s chief nego-
tiator in the Public Service Co-ordinat-
ing Bargaining Council, representing 
eight unions with a joint membership 
of more than 1,6-million.

“Coming in as a woman in a man-
dominated world was very difficult,” 
she told the Teacher this week. “One 
had to persevere beyond that, and 

Maudley Mabokela (23) is 
soft-spoken, petite, intelli-
gent, young and determined 

to add her name to the pool of young 
women excelling in fields that are 
traditionally male-dominated.

Mabokela studied electrical engi-
neering, a qualification that has just 
earned her a sought after place in 
Motorola’s flagship programme for 
the development of young talent.  

The programme is called Engi-
neering-in-Training and takes two 
years. It identifies students who 
come from previously disadvan-
taged backgrounds, and who excel 
in the field of engineering, giving 
them an opportunity to further their 
studies through in-service training.  

These students get hands-on train-
ing and work closely with the com-
pany’s experienced engineers. The 
programme is Motorola’s contribu-
tion to helping address the country’s 
skills shortage, particularly in stra-

tegic areas such as engineering, sci-
ence and technology.  

How do you earn a living?
I am a trainee student at Motorola.

Where did you grow up?
I was born and grew up in Mahwere-
leng, Limpopo.

What primary school did you go to?
I started at Ithuteng Lower Primary 
School in 1990 and went to Raphela 
Higher Primary School for one year  
after that. In 1995 and 1996 I went 
to Groblersdal Primary School in 
Mpumalanga. 

Where did you do your secondary 
schooling?
Hoërskool Ben Viljoen, also in Grob-
lersdal, from 1997 to 2001. 

And your tertiary?
I studied electrical engineering 
(light current) at Ekurhuleni West 
Further Education and Training 
College (on the East Rand of Gau-
teng) and graduated in 2004.

Who was your favourite teacher?

Mr Steenkamp at Hoërskool Ben 
Viljoen.  

Why were you so fond of him?
He was very accommodating and 
approachable. I felt free to speak to 
him about any subject, even if it was 
personal. My parents trusted him.

How did he influence you?
He knew my strengths and weak-
nesses and would always encourage 
me to work hard. He really knew 
how to bring out the best in me. 

Are you still in contact with him?
Not really. But I heard he is no 
longer a teacher and has joined his 
wife, who runs a pharmacy. I think 
of passing by their pharmacy one 
day on my way home. 

What were your favourite subjects 
and why?
I enjoyed science more than maths. 
But things changed when I got to 
tertiary. I fell in love with maths. So 
they are both my favourite subjects. 

From your point of view, what are 
the qualities of a good teacher?

Someone who understands that 
pupils are not the same, that they 
have different skills and capabilities. 
Openness and easy to approach.

What are the things a teacher should 
never say or do?
He or she should not embarrass 
learners who step out of line in front 
of the class. This destroys the learn-
er’s self-esteem and self-worth. Chat-
ting in private could help things.

What message do you have for 
teachers in South Africa?
They must encourage their learners 
to be the best they can, guide and 
support them all the time and, more 
importantly, provide them with val-
uable information, especially with 
regard to career choices. Learners 
can only make informed decisions 
on what career path to follow if 
they have sufficient information. 
— Thabo Mohlala

Chief union negotiator says ‘it’s now or never’, writes Matuma Letsoalo

Engineering a great future: Maudley Mabokela. Photograph: Oupa Nkosi

Making it in a man’s world

MY FAVOURITE 
TEACHER

work doubly hard in order not to 
be found wanting in any area. 

“That was one challenge. The 
second was the resentment of 
male comrades who felt that they 
could do things a little better. I 
think I’ve broken that ground. You 
know in a comradely culture when 
you are referred to as ‘the chief’, 
you are the chief. The respect has 
been gained.”

Born in Durban in 1962, Pardesi 
was involved in politics from an 
early age. Her parents, now dead, 
were both anti-apartheid activists.

In 1995, she served as ANC branch 
chairperson in Pinetown, Durban 
and Sadtu’s gender convener and 
negotiator. She became Cosatu’s 
provincial treasurer in 2000. 

A teacher by profession, Pardesi 
now faces the task of trying to 
wring a better deal for a million 
public servants from government. 

She commented: “I’ve been in 
every round of negotiations since 
1995, but this year’s is the toughest.

“Over the years it has been gov-
ernment policy to link salaries with 
inflation, which currently stands at 
between 4,9% and 5,7%, depending 
on monthly fluctuations. 

“When you look at the rising cost 
of living over the years, particu-
larly over the past three years, it is 
clear how the price of education, 
food, fuel, transport and accom-
modation have risen. 

“If you look at all of that, I think 
our demand for a 12% pay rise is 
fair. The unions are asking for 
inflation plus a real increase.”

Pardesi said the last time pub-
lic service workers had received a 
real pay rise was in 1999. “Over the 
years we have gone into the nega-
tive digits because there has been 
no increase in salaries, there has 
merely been an adjustment. 

“This has resulted in people 
leaving the public service. Now 

government is concerned about 
people in teaching, law and 
health who would rather go to the 
private sector where they earn 
twice their salary. 

“That has affected service deliv-
ery. You go to any public service 
at the moment and if you’re not 
standing in a queue, something’s 
wrong. That emanates from the 
fact that we don’t have infrastruc-
ture and enough resources.”

Pardesi complained that since 
1996 most government posts had 
been frozen, bringing “huge sav-
ings” to the state. Public servants 
have been strike-prone since 1994, 
with a national strike in 1999 and 
a teachers “chalk-down” three 
years ago.

Pardesi reiterated that the 
unions were ready to go the same 
route this year. “We say it’s now 
or never.”

Shireen Pardesi has earned her stripes in the world of unions and 
now negotiates on behalf of eight unions. Photograph: Paul Botes
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the Teacher reporter

I
nteractive whiteboards result 
in improved test scores, par-
ticularly in English, maths and 
science. This is according to a 
new report on the impact of 

information and communication tech-
nology (ICT) on learner achievement.

The report, by European School-
net, examined the results of 17 stud-
ies on ICT produced in the United 
Kingdom and other European coun-

On Earth, 2004. Yellow, red 
and brown ochre and sprayed 
pigment on bonded �bre fabric. 
220x50 cm.

Karel Nel standing under one of the nineteen huge adjustable and re-arrangeable dishes of  The 
Very Large Array Telescope in New Mexico, 2006. 

Red Shift, 2004. Black and red ochre, scarlet pigment and sprayed pigment on bonded �bre fabric. 64x235 cm
mg7278

Much of my drawing and environmental artwork explores the external and internal phenomena we call reality and in my work I draw 
on both artistic and scientific ways of making the world.  (Karel Nel, 2007)

Artist Karel Nel is exhibiting his recent artworks at the Standard Bank Gallery, Johannesburg from 12 April – 26 May. To 
see the show, called “Status of Dust’, contact (011) 631-1889 or visit www.standardbankgallery.co.za.

These artworks originate from an invitation to join a team of thirty of the world’s top astronomers as their artist-in-
residence for the Cosmological Evolution Survey (COSMOS) project. The purpose of this ambitious project is to map 
two square degrees of the universe. Over the last four years, Nel has spent time with the COSMOS team at the Rose 
Planetarium, New York; the University of Kyoto, Japan; the Max Planck Institute’s Ringberg castle, Germany, and the 
University of Honolulu, Hawaii. He has also visited the observatories on the 13,000-foot high volcano, Mauna Kea, on Big 
Island, Hawaii, where the project’s land-based observations are made. 

Nel collected and made use of a variety of materials, such as red ochres from ancient open-cast mines in South Africa; 
yellow and white pigment from the Transkei; sheets of baobab fibre from Madagascar; and carboniferous dust of dinosaurs 
and tree ferns laid down millions of years ago on Gondwanaland, the huge landmass that split into the continents that we 
know today.

To compose his Lost Light images, Nel makes use of scientific visual information on cosmic happenings captured on 
telescopes. His works also picture the changing images of light, infrared, radio or x-ray events that began millions of years 
ago. These happenings in space are unique, for once they pass Earth they can no longer be seen.

FUGITIVE IMAGES 
 FROM DEEP SPACE

tries between 2002 and 2006.
Key findings indicate that digital 

content on interactive whiteboards 
is engaging and motivating, encour-
ages greater student participation 
in the classroom, and students pay 
more attention during lessons.

South African educator Ron Beyers, 
co-author of 38 textbooks on technol-
ogy, believes similar results are being 
achieved in local schools. 

“We have created for our children 
a world that operates on knowledge 

generation rather than knowledge 
transfer,” says Beyers. “Children 
want to be much more hands-on in 
their own education process. They 
want to interact with their learning 
tools and subjects.

“That’s why interactive whiteboards 
— which allow learners and educators 
to access the internet during a lesson 
to source education content, and also 
to change content on the screen using 
their fingers or digital pens — are 
such powerful education media. They 

allow learners to access informa-
tion in a way that is similar to their 
entertainment. They make learning a 
pleasure rather than a chore.”

In addition, the report shows that 
an overwhelming number of teach-
ers in the UK were more confident 
using ICT after they taught with the 
interactive whiteboard. 

More generally, the authors of  the 
report state that schools new to ICT 
need to be patient when measur-
ing its impact on education. During 

the early period of adoption, results 
might not seem to justify the invest-
ment, and then, in the words of the 
of study’s authors, “suddenly every-
thing takes off and the added value 
of using ICT is considerable”.

“Many studies around the world 
show that the use of ICT, and spe-
cifically interactive whiteboards, is 
effective in engaging and motivat-
ing students,” says Nancy Knowlton, 
CEO of SMART Technologies, a man-
ufacturer of interactive whiteboards.

Christine Scott

So u t h  A f r i c a n 
Women in Science 
and Engineering 

(SAWise), a national net-
work of women scien-
tists, is on the look-out 
for the top female sci-
ence learners at Western 
Cape schools.

A handful of high-
achieving female learn-
ers from each school will 
be invited to celebrate 
Women’s Day on August 
8 with young science role 
models at the “whale 
well” at the Iziko muse-
ums in Cape Town.

“Even though many 
learners have been study-
ing science for years, this 
is often their first oppor-
tunity to meet a scientist 
face to face,” says SAWise 
chairperson Anusuya 
Chinsamy-Turan, a pro-
fessor of zoology at the 
University of Cape Town 
(UCT). “We make a spe-
cial effort to bring in 
young women scientists 
to engage with teenage 
girls about what they 
love about science.”

Dr Diane Wilcox, a 
mathematician at UCT 
and the organiser of this 
year’s event, says: “It’s 
important to encourage 
teenage girls to become 
scientists and engineers 
and technicians. 

“I had a rocky entry 
into research because I 
was completely unaware 
of the interesting work 
that could be done. I 
ended up leaving uni-
versity and then return-
ing. It would be nice to 
smooth the way for the 
next generation.”

C h i n s a m y - T u r a n 
thanked the supporters 
of the event — Element 6, 
a local company and the 
world’s leading supplier of 
industrial diamonds, and 
cosmetic company L’Oreal, 
which has a strong focus 
on women in science.

To find out more about 
the SAWise woman’s day 
programme, email: saw-
ise@botzoo.uct.ac.za

Opening 
doors  
for young 
scientists
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ubilation was written all over 
the faces of this year’s 14 recipi-
ents of the much-coveted Nel-
son Mandela Scholarship for 
post-graduate studies abroad. 

A Unilever initiative, the only “pay-
back” condition is that “recipients 
must return to South Africa and apply 
their skills and knowledge here”. Audit-
ing firm Deloitte is funding four of the 
scholarships. 

To date the two companies have 
made a joint investment of R65-million 
benefiting a total of 105 young South 
Africans.

the Teacher spoke to five of the schol-
arship’s recipients.

Nqulelo Matai
Matai  is  presently working for  
Anglo-Coal, a division of Anglo-Ameri-
can, based in Mpumalanga, where he 
is tasked with change management 
and transformation.

But, in his free time he coaches a 
group of 40 women, who are involved 
in vegetable farming. He also facilitates 
a “process of upskilling mine workers’ 
wives by teaching them sewing” which 
has turned into one of the thriving 
businesses in the area. 

Matai hails from the Eastern Cape 
province and would be going to the 
United Kingdom to study for his 
Masters of Business Administration 
(MBA).

“Academically, I never got an A. I 
always got Bs and winning this schol-
arship might just be an opportunity 

for me to achieve something awe-
some,” said Matai. 

He did his matric at Westering 
High School in Port Elizabeth 
and thereafter enrolled with the 
University of Port Elizabeth (now 
known as Nelson Mandela Met-
ropolitan University), complet-
ing his BA Honours in Labour 
Relations and Human Resources 
in 2002. 

 Matai said his parents inspired 
him a lot. “They were not rich 
and educated, but went the extra 
mile to provide for us and more 
importantly ensure that we got an 
education,” he said. “Out of eight 
children, they managed to get 
five, including me, through terti-
ary education and this is quite an 
achievement,” said Matai. 

Rudzani Muloiwa
A medical doctor by profession, 
Muloiwa grew up in Venda in the 
Limpopo province. 

He started his schooling in 
1981 at Koranani Lower Primary 
— where his teachers had a great 
influence on him —and then  
proceeded to Ngovela Higher 
Primary. 

He was good in maths and sci-
ence and enrolled with Mbilwi 
Secondary School, a school known 
to produce outstanding results in 
the two subjects. But his schooling 
was interrupted by his involve-
ment in politics. 

“Teachers were so concerned 
they asked my parents to take me 
to a safer and quiet place. And that 
place became St. Alban College 
near Pretoria for 1991 and 1992. 

In 1993, he went to the Univer-
sity of Natal (now the University 
of KwaZulu-Natal) where he stud-
ied medicine. He later specialised 
in paediatrics at the Red Cross 
Children’s Hospital and the Uni-
versity of Cape Town and ended 
up working at Pietersburg Hospi-
tal in Polokwane. 

Muloiwa’s “goals are to be a 
leader in the field of paediatric 
public health initiatives and to 
become an academic in this field”. 

He would be going to London to 
study for a Masters in Business 
Administration in the medical 
field from the London School of 
Hygiene and Tropical Medicine. 

Busisiwe Vilakazi
Vilakazi comes from Evaton, 
south of Gauteng. She attended 
Phahamang Primary Shool and 
completed her matric in 1999 at 
Qedilizwe High School. 

She said her favourite subjects 
were, and still are, maths and science.

“My science teacher was defi-
nitely the person who inspired 
and motivated me. He would 
always push me to achieve higher 
marks. I remember he cajoled me 
into entering the Science Olym-
piad when I was in grade 11, which 
I ultimately won.”

After school, Vilakazi, who is 
employed by Eskom, completed a 
Bachelor of Science and Masters of 
Science in electrical engineering. 
She will be doing her doctorate 
studies in engineering in London. 

Hendrik Mabunda
Mabunda attended Ga-Seabe Pri-
mary School, Thabana Higher Pri-
mary School and Mmashadi High 
School in Mpumalanga. But, cir-
cumstances forced him to drop out 
before he could finish his Grade 12. 

“I have never met my father 
and my mother is disabled. This 
situation forced me out of school. 
There was no one I could turn to 
for financial help,” he said. 

However, he scraped together 
money to study matric through   
private college Damelin and 
passed in 1994.

Armed with a Grade 12 certifi-
cate, Mabunda got a cleaning job 
at the Tshwane Metro Council’s  
electricity department. In this time 
he enrolled with Unisa to study for 
a Bachelor of Arts in adminiistra-
tion, which he completed in 2002. 
He then registered for an honours 
degree in industrial psychology 
and graduated in 2002. This led 
to his appointment as a person-
nel officer and in 2004 he became 

deputy manager of service deliv-
ery: water and sanitation.

Mabunda will jet off to the 
United Kingdom to study for a 
Masters in Business Administra-
tion at Glasgow, Queen Margaret 
in Edinburgh.

“Being awarded this scholarship 
is the defining moment of my life. 
By furthering my studies, I will be 
able to make a better contribution 
to my employer and my commu-
nity,” said Mabunda.

Patricia Mathabe
Mathabe was born in Mamelodi 
West in Tshwane. She started her 
schooling at Refentse Primary 
School in 1991 and in 1992, she 
enrolled at Settlers Agricultural 
boarding school in Limpopo.

Here she had to choose between 
studying home economics and 
agricultural science. She opted to 
get involved in poultry, piggery 
and artificial insemination.

She finished school in 1996 and 
thereafter got a bursary from arms 
manufacturer Denel.

She said she is indebted to her 
mother and a colleague, Marietta 
O’ Kennedy. 

“She [mother] only had a junior 
certificate at the time, but con-
tinued to work hard to complete 
her matric and obtained a string 
of other qualifications such as a 
higher diploma in education, BA 
and others,” said Mathabe.

“O’ Kennedy inspired me the 
first time when I visited the Coun-
cil for Scientific and Industrial 
Research (CSIR) for two weeks 
while I was in Grade 8. Her knowl-
edge and passion for what she 
does got me fired up to follow in 
her footsteps,” she said.

And by coincidence, O’ Kennedy 
works at CSIR where Mathabe 
also works. Mathabe is a pro-
teomics scientific researcher. Pro-
teomics is the large-scale study of 
proteins, particularly their struc-
tures and functions.

Her dream is to become the 
first black female proteomics 
specialist.

Nelson Mandela 
scholarship recipients 
are over the moon, 
writes Thabo 
Mohlala

Nqulelo Matai Patricia Mathabe

Radzani Muloiwa Busisiwe Vilakazi

Hendrik Mabunda
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I
n 1995, Thabo Dikobe’s* goal 
was to become an electrical 
engineer. His mind was set 
and nothing was going to 
prevent him from realising 

his dream.
He started his studies at the former 

Johannesburg Technical College 
(JTC), but in his third term misfor-
tune struck. His parents divorced 
and his mother, a domestic worker, 
could not afford to pay for his stud-
ies. Having tried in vain to secure a 
bursary or scholarship, Dikobe was 
forced to drop out of college. 

Since early 2006 there have been 
rumblings about ways to financially 
assist students, like Dikobe, who are 
studying at further education and 
training (FET) colleges. Coupled with 
an alarming decrease in the number 
of artisans, the government was 
forced to look at ways to attract stu-
dents to FET colleges and to provide 
financial assistance. The outcome is 

Emotional Intelligence in the Classroom
The secret of happy teachers
Melinde Coetzee & Cecelia Jansen

The approach used in this book is to 
introduce educators and students in 
education to the concept of emotional 
intelligence (EI) as it relates to the 
classroom. EI forms the cornerstone of 
that special element that all successful 
educators bring to their daily interactions 
with learners.

Rethinking Our World - Second Edition
Philip Higgs & Jane Smith

This book challenges the reader to look 
critically and creatively at his or her world 
by asking questions about change, 
identity and direction. The authors 
outline the basic tenets of each selected 
philosophical approach and analyse the 
type of thinking it encourages. The book 
is an approachable and interactive �rst 
step into critical enquiry.

Rethinking Truth - Second Edition
Philip Higgs & Jane Smith

The authors of this book examine the 
concept of truth as propounded by key 
philosophies, as well as their practical 
applications, then go on to give their 
own responses to the issues raised. 
Finally, readers are asked to re�ect 
critically on what truth means to them. 
The book is a companion volume to 
Rethinking our World, for advanced 

students.

Strategies for Outcomes-based Education
Second Edition
Roy Killen

The material covered in this book will 

help students and teachers to develop 

the skills they need to become re�ective 

practitioners. This will enable them to 

facilitate the most e�ective learning 

in the classroom. The new edition has 

been expanded to include curriculum 

and assessment theory and practice.
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the FET financial aid scheme.
Last year the department of edu-

cation set aside R100-million for 
the commencement of the bursary 
scheme in the 2007 and 2008 aca-
demic year. Between 2008 and 2010, 
the department will spend about 
R500-million educating artisans. In 
addition, in his the national budget 
speech, Finance Minister Trevor 
Manuel announced that an extra 
R600-million would be made avail-
able for FET bursaries.

All students studying towards 
a national certificate (vocational) 
or NCV qualifications in 11 pro-
grammes are eligible for the bur-
sary. The NCV is the new, modern 
qualification that FET colleges have 
been introducing from this year. 

Penny Vinjevold, deputy direc-
tor general of FET in the education 
department, said that household 
income and academic ability were 
the criteria used to select students.

Vinjevold said that FET colleges 
throughout the country currently 
boast more than 400 000 students 
and that 25 000 of these students 
are fully registered on the new bur-
sary scheme.

The project is managed by the 
National Students Financial Aid 
Scheme of South Africa in collabora-
tion with the education department. 

Allan Taylor, CEO of the scheme, 
said the amount allocated to each 
student would depend on his or her 
courses. He said course fees cost 
between R3 000 and R6 000, so stu-
dents would probably receive fund-
ing in this range. 

Taylor added that if students 
fail, they would be taken out of the 
 programme.

The FET bursary has thrown a life-
line to many technical college drop-
outs. The bursary could give them a 
chance to work towards the careers 
that were almost lost to them 
because of everyday socio-economic 
struggles.

But for Dikobe, the helping hand  
has come too late. Who, he asks 
would feed his wife and two children 
if he went back to study full-time?

*Not his real name
Bursaries for FET college students could grow South Africa’s pool of 
artisans. Photograph: department of education

Bursaries are  
now available 
for FET college 
students, writes 
Monako Dibetle

The FET bursary 
has thrown a 
lifeline to many 
college dropouts
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T
he best way to teach a 
language to children is to 
make it as lively and fun as 
possible, says Veronique 
Tadjo, an award-winning 

writer and newly appointed head of 
French studies at the University of the 
Witwatersrand, Johannesburg.

Tadjo, who was born in the Ivory 
Coast, was awarded the Grand Prize 
for African Literature — 2005 for her 
book, Reine Pokou. Her other titles 
include As the Crow Flies and The 
Shadow of Imana, which is about 
the genocide in Rwanda.

Her children’s books include 
Mamy Wata and The Monster and 
The Lucky Grain of Corn. Tadjo 
received her doctorate from the 
Sorbonne, Paris, in African Ameri-
can literature and civilization.

Clearly passionate about language, 
she says that when teachers introduce 
learners to a new language, it should 
not “require much material. They 
should bring visual aids to show that 
language is alive and the use of  pic-
tures and music will trigger the imagi-

nation of children. Young children 
want to be intellectually stimulated.”

She explains that is easy for young 
children to learn a new language as 
“children don’t have too many things 
on their minds. Their minds are blank 

pages that 
are filled as they go 
along. Children are not afraid to learn 
new things and they don’t have preju-
dices. They are open to things.”

From her time in South Africa, 
she has observed that the quality of 
French as a matric subject tends to 
be good as in some cases matriculants 
are admitted straight into second 
year French studies at university.

Tadjo aims to raise the profile of 
French studies at the university, in 
the light of Africa having more than 
20 French speaking countries and 
she is encouraging students to con-
sider this discipline.

She says that since 1994 South 
Africa has strengthened ties with 
counties in Africa and opportunities 
have opened up and it is, therefore, 

apt to learn to communicate 
with people in their own 
language. 

“Now is a good time to take 
French or other European 
languages,” she says.

Tadjo says that there is a per-
ception that French is a difficult 
language to learn. “Any language 
is difficult if you want to speak 
it well.” However, some people 
tend to have an unjust perception 
of  French — they associate it with 
France. 

She points out that just as the 
spoken English language differs 
from Nigeria to Ghana, so too does 
the French language and this is 
applicable in any country depend-
ing on factors including the level of 
education of the population.

Larry Elliott 

British Finance Minister Gordon 
Brown announced United King-
dom backing for a global educa-
tion rapid reaction force designed 
to provide schooling for millions 
of African children in war zones or 
fragile states.

In an attempt to replicate the suc-
cess of the Red Cross and Medecins 
Sans Frontieres in health, Brown 
will provide £20-million to flood 
areas where education systems 
have broken down with “clusters” of 
skilled personnel.

UK Treasury sources said the effort 
— developed in collaboration with 
the United Nations and aid agencies 
— would be concentrated in areas 
such as refugee camps where chil-
dren can often live for many years 
without formal education.

“In 1807, a combination of social 
compassion and moral outrage 
ended the British involvement 
in the slave trade,” Brown said. 
“[The] same compassion and out-
rage must inspire us to tackle the 
great wrongs of our time and to 
give every child in the world a bet-
ter chance — freed from poverty 

and liberated by education.”
Despite some recent progress, 

about 80-million children in Africa 
are out of school, with at least 30% 
of them living in countries affected 
by war or still fragile after conflict. 

The UK believes education should 
be given the same priority in global 
humanitarian efforts as food, water 
and shelter, and that locally based 
and accountable branches of the 
rapid reaction force could prevent a 
“lost generation of children” having 
no schooling.

The chancellor said one of the big-
gest challenges in any conflict or 
crisis was the lack of skilled person-
nel to coordinate resources, identify 
needs and deliver educational inter-
vention. 

The UK will therefore channel 
funds through the UN children’s 
agency, Unicef, to help finance 
the first global roster of education 
experts able to be deployed in poor 
countries.

Martin Kirk, Save the Children’s 
head of advocacy, said: “The longer 
education is disrupted the more 
vulnerable children are to disease, 
exploitation and violence. 

“There is still an enormous chal-
lenge to getting the millions of
children without an education into 
school. This will need billions, not
mil l ions .  We need al l  of  the 
world’s richest countries to come 
together.”— © Guardian News & 
Media Ltd 2007

✔

✄

pages that 
are filled as they go 

have opened up and it is, therefore, have opened up and it is, therefore, 
apt to learn to communicate 
with people in their own 
language. 

French or other European 
languages,” she says.

Tadjo says that there is a per-
ception that French is a difficult 
language to learn. “Any language 
is difficult if you want to speak 
it well.” However, some people 
tend to have an unjust perception 
of  French — they associate it with 
France. 

She points out that just as the 
spoken English language differs 
from Nigeria to Ghana, so too does 
the French language and this is 

Veronique Tadjo: ‘The use 
of pictures and music will 
trigger the imagination of 
children’

UK backs global 
plan for Africa 
education

“We must give 
every child a better 
chance — liberated 
by education”

Primarashni 
Gower speaks to 
Veronique Tadjo 
about her passion 
for language

Language is alive
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S
chools may well be feel-
ing helpless in the face 
of the spiralling rate of 
HIV infections, espe-
cially in the 14- to 25-

year-old age group. Learners resist 
the information that is officially on 
offer and we don’t seem to be hitting 
the mark. 

But a recent survey (August to 
December 2006) — conducted by 
The Kaiser Family Foundation and 
the SABC — may prove to be a life-
line to educators, and set us think-
ing creatively about reaching our 
learners. The survey provides us 
with the responses of 4 000 young 
South Africans, aged 15 to 24, to 
questions concerning HIV/Aids and 
the role of the media in HIV preven-
tion and education.   

I think many of us are under the 
impression that high school learn-
ers are not interested in more infor-
mation on HIV and Aids if their 
apathy, when the subject is raised, is 
anything to go by. The survey proves 
us wrong. However, the information 
they want is specific. And, further-
more, the mode of communication 
— “talking openly” — also needs 
close scrutiny.

Generally, respondents (par-
ticularly those from informal set-
tlements or rural areas) say they 
would like to have more informa-
tion about various aspects of the 
disease, such as how to protect 
themselves from HIV/Aids and 
other sexually transmitted dis-
eases, and how to talk more openly 
with parents and other adults 
about HIV/Aids, sex, relationships 
between boys and girls, alcohol, 
drugs and other difficult issues.

Other “difficult issues” include: 
l how to talk to your partner 

about getting an HIV test before 
having sex; 
l how to resist pressure from girl-

friends/boyfriends to have sex; 
l how to discuss using a condom 

with your partner; 
l where to get tested for HIV;  
l where to get HIV/Aids treat-
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ment; and
l how to prevent pregnancy.
We cannot deny that a need to 

talk about the difficult issues listed 
above is a clear indication that teen-
agers and young adults are keenly 
aware of the dangers of HIV infec-
tion and that they are desperate to 
find solutions. 

With this in mind, it seems to 
make no sense that high-risk sexual 
behaviour is rife at school level. The 
survey reveals that more than half 
of the sexually experienced young 
people who took part in the survey 
reported that they do not always use 
condoms. And, of the 57% of sexu-
ally active women and girls that fell 
pregnant, 62% did not want to have 
a child. We know about the “baby 
boom” that has struck high schools, 
and a number of those babies born 
to school girls are likely to be HIV-
positive and unwanted.   

There are no simple solutions to 
these “difficult issues”. First, educa-
tors and parents have to accept that 
the majority of 15- to 18-year-olds 
are sexually active and do not prac-
tise safe sex. We cannot afford to 
deal with the runaway infection rate 
in South Africa with blinkers on. 
Preaching abstinence or assuming 
your child is a virgin will just mean 
you are moving further away from 
the reality of HIV infection. 

What teenagers are asking adults 
to do is talk openly about difficult 
sexual issues. How do we do this 
when we all know that many adults 
are unable to talk openly to their 
partners about sexual issues? 

Let us for a moment imagine we 
can, through the prism of the survey, 
look into the mind of a young South 
African of today. Generally, the sur-
vey establishes that they feel opti-
mistic, have clear goals, are hopeful 
about the future and can depend on 
their friends and family.  

But what emerges alongside this 
picture is a sense of foreboding. HIV 
is imprinted on the screen of their 
minds in big letters. Questions arise 
that have no answers. Will I get a job? 

Joan Dommisse reports on the implications of a survey on HIV/Aids for a more hopeful course

Will I have enough money to support 
a family? Will I become infected with 
HIV in the next 10 years?  

If educators can see into the minds 
of learners, it is easier to accom-
modate their needs. What emerges 
as vitally important is the need to 
ensure that learners perform well 
academically and extra-murally and 
gain confidence in their abilities, 
whether these are speaking skills, 
ball techniques or mathematical 
talents. We need to shift from an 
emphasis on competition to affir-
mation of each individual. Learn-
ers with such a weight on their 
shoulders need reassurance that the 

future can be hopeful and they need 
lashings of love, praise and encour-
agement. 

We can take our cue from the reac-
tion of young people to the messages 
about HIV/Aids transmitted on 
radio and TV. Messages about fear 
and death turn them off. They favour 
messages that are hopeful and tap 
into young people’s aspirations. 

HIV/Aids has presented itself at a 
time when sexual mores have changed 
and innocence seems to be a thing of 
the past, largely due to the media and 
new technology. Our young people 
fall in love and make love and bear 
children not in a Garden of Eden but 

in a Garden of Death. 
Every school has a message, 

whether spoken or unspoken, and 
the time may have arrived to up-
date the message we are sending out 
in line with the difficult issues our 
learners face.

What I hope to cover in my next 
article is a number of practicable 
ideas on communication and lis-
tening skills — suggested by writers 
such as Nancy Kline, author of Time 
to Think — to enable us to speak 
openly to learners. 

Joan Dommisse can be contacted at 
jdommisse@telkomsa.net

A light for life: Joan Dommisse lights a candle during a workshop with youth  (left), and (right) learners mull over issues at the workshop. Photograph: Oupa Nkosi 



MEETING DATES:  North West – May 2007
emiTeuneVaerAetaD

2 MAY`07 MAFIKENG MAFIKENG HIGH SCHOOL 14H30
3 MAY`07 MADIBOGO KABELO PRIMARY SCHOOL 13H00
4 MAY`07 VRYBURG EDUCATION DISTRICT OFFICE 13H00
7 MAY`07 MOTHIBISTAD GALALETSANG HIGH SCHOOL 13H00
8 MAY`07 KURUMAM MUNICIPAL LIBRARY 13H00
9 MAY`07 TAUNG EDUCATION ENRICHMENT CENTRE 13H00
10 MAY`07 PAMPIERSTAD KGOMOTSO HIGH SCHOOL 13H00
11 MAY`07 BLOEMHOF THAMAGANE SCHOOL 13H00
OLG Office:  Paul Beselaar - 083 650 5565  Thomas Jeli 082 673 8044

OR SMS YOUR NAME AND ADDRESS FOR MORE INFORMATION TO  083 650 5565

MEETING DATES: EASTERN CAPE - May 2007
emiTeuneVaerAetaD
00H01LLAHNWOTULUHKMIZMU70`YAM2
00H01LLAHNWOTOBOCGNE70`YAM2

2 MAY`07 KING WILLIAMS TOWN ST DOMINIC`S HALL 14H00
00H01LLAHNWOTHTROWRETTUB70`YAM3
00H01HCRUHCCILOHTACNAMORANAZIB70`YAM3

3 MAY`07 MDANTSANE DISTRICT OFFICE MDANTSANE 14H00
00H01HCRUHCCILOHTACNAMORAWYTUDI70`YAM4
00H01ESUOHBULCFFATSGALF70`YAM4
00H01LLAHNWOTIKISIKISUL70`YAM7
00H01LLAHNWOTAHTAHTM70`YAM8
00H01LLAHNWOTOLOST70`YAM9

10 MAY`07 MT FLETCHER ROMAN CATHOLIC CHURCH 10H00
00H01HCRUHCCILOHTACNAMORANAZIB70`YAM11
00H01NOITACUDEFOEGELLOCITULAM70`YAM11
00H01LLAHNWOTHTROWRETTUB70`YAM41
00H01LLAHNWOTOMOST70`YAM51
00H31LLAHNWOTEIDDEP70`YAM51
00H01LLAHNWOTOBOCGNE70`YAM61

16 MAY`07 EAST LONDON JOHN BISEKER SECONDARY 13H00
00H01LLAHNWOTAWYTUDI60`YAM71
00H31LLAHNWOTECILA60`YAM71
00H01LLAHNWOTAHTAHTM70`YAM81
00H01LLAHNWOTAHTAHTM70`YAM91
00H01HCRUHCTSIDOHTEMERERFTM70`YAM12
00H01LLAHNWOTRAELCAM70`YAM22

23 MAY`07 QUEENSTOWN IKHALA PUBLIC COLLEGE 10H00
24 MAY`07 WHITTLESEA DEPT OF EDUCATION 10H00
25 MAY`07 FORT BEAUFORT DEPT OF EDUCATION 10H00
OLG:  Paul Beselaar - 083 650 5565 Thomas Jeli 082 673 8044

OR SMS YOUR NAME AND ADDRESS FOR MORE INFORMATION TO  083 650 5565
MEETING DATES: FREESTATE - May 2007

emiTeuneVaerAetaD
2 MAY ‘07 SASOLBURG BOITJHORISONG 14H00
3 MAY ‘07& 24
MAY ‘07

KOPPIES IPATLELENG PRIMARY 14H00

3 MAY ‘07 DENEYSVILLE L.E. NOTSHI PRIMARY 14H00
7 MAY`07 & 18
JUNE ‘07

HARRISMITH HARRISMITH SECONDARY SCHOOL 14H00

7 MAY ‘07 HOOPSTAD TLAMANANG PRIMARY 14H00
8 MAY`07
15 MAY ‘07
19 JUNE ‘07

QWA QWA SENTINAL PRIMARY SCHOOL 14H00

8 MAY’07 VIRGINIA IKAHENG PRIMARY SCHOOL 14H00
9 MAY ‘07 WELKOM LEBOHANG SECONDARY SCHOOL 14H00
9 MAY`07& 16
MAY ‘07

PHUTADITJHABA BOITJHORISONG 14H00

10 MAY ‘07 ODENDAALSRUS THUSANONG PRIMARY SCHOOL 14H00
10 MAY`07&
17 MAY ‘07
20 JUNE ‘07

BETHLEHEM BAKENPARK SCHOOL 14H00

14 MAY`07
11 JUNE ‘07

LADY BRAND SEGALABATENG SATALITE 10H00

14 MAY ‘07 HARRISMITH HARRISMITH SECONDARY SCHOOL 14H00
15 MAY`07
12 JUNE ‘07

THABANCHU MORAKA HIGH SCHOOL 14H00

16 MAY`07
13 JUNE ‘07

BOTSHABELO NTHEBALENG INT. SCHOOL 14H00

17 MAY`06
14 JUNE ‘07

BLOEMFONTEIN KARABELO PRIMARY SCHOOL 14H00

21 MAY`07
6 JUNE ‘07

SASOLBURG BIOTJHORISONG 14H00

22 MAY`07
4 JUNE ‘07

PARYS AHASETJABA PRIMARY SCHOOL 14H00

23 MAY`07
5 JUNE ‘07

KROONSTAD
BODIBENG SECONDARY SCHOOL

14H00

28 MAY`07
21 JUNE ‘07

REITZ PETSANA PRIMARY SCHOOL 14H00

29 MAY`07 LINDLEY PHUKALLA SECONDARY SCHOOL 14H00
30 MAY ‘07 FRANKFORT FRANKFORT LIBRARY 14H00
31 MAY ‘07 VILLIERS ZAMALEKA PRIMARY SCHOOL 14H00
7 JUNE ‘07 HEILBRON BOITUMELONG PRIMARY SCHOOL 14H00
OLG:  THABO-083 751 0471/SMALLY MEI 078 320 2238/THULANI - 0823043826

OR SMS YOUR NAME AND ADDRESS FOR MORE INFORMATION AND ASSISTANCE  

MEETING DATES:  MPUMALANGA – April & May & June  2007
emiTeuneVaerAetaD

16/04/07 NKOMAZI Nkomazi Teachers Centre 14h00
16/04/07 MALELANE Magubha School 14h00
17/04/07 NKOMAZI Nkomazi Teachers Centre 14h00
17/04/07 MALELANE Magubha School 14h00
18/04/07 KANYAMAZANE Likweti School 14h00
18/04/07 KABOKWENI Mgwenyana School 14h00
19/04/07 WATERVAL BOVEN Circuit Offices 14h00
19/04/07 LYDENBURG Mashishila Hall 14h00
23/04/07 THULAMAHASHE Flora Phophe P. School 14h00
23/04/07 DWARSLOOP/MAVILJAN Mapulaneng EMPC 14h00
24/04/07 SHATALE SHATALE CIRCUIT OFFICE 14h00
24/04/07 CASTEEL Casteel Primary School 14h00

25/04/07 ATHURSEAT
Mapulaneng FET
College(Acornhoek) 14h00

25/04/07 MANYELETI Malwana Primary school 14h00
26/04/07 MKHUHLU & MARITE Mkhuhlu Conference Centre 14h00

26/04/07 HAZYVIEW(MSHADZA)
White-hazview Circuit
Offices(Mshadza) 14h00

07/05/07 MIDDELBURG Tshwenyane School 14h00
07/05/07 WITBANK WITBANK Circuit offices 14h00
08/05/07 STANDERTON Khulasakhile School 14h00
08/05/07 BALFOUR Vusumuzi School 14h00
09/05/07 KWAMHLANGA Kwamhlanga Teachers Centre 14h00
09/05/07 SIYABUSWA Siyabuswa Teachers Centre 14h00
10/05/07 MMAMETLHLAKE Mmametlhlake Circuit Offices 14h00
14/05/07 ERMELO Ithemba Teachers Centre 14h00

14/05/07 SECUNDA
Thorisong School(Teacher's

)ertneC
15/05/07 ELUKWATINI Diepgezuit School 14h00
15/05/07 CAROLINA Zinikeleni School 14h00
16/05/07 PIET RETIEF Qhubekani School 14h00
16/05/07 MPULUZI Mpuluzi Teachers Centre 14h00
21/05/07 NKOMAZI Nkomazi Teachers Centre 14h00
21/05/07 MALELANE Magubha School 14h00
22/05/07 NKOMAZI Nkomazi Teachers Centre 14h00
22/05/07 MALELANE Magubha School 14h00
23/05/07 KANYAMAZANE Likweti School 14h00
23/05/07 KABOKWENI Mgwenyana School 14h00
24/05/07 WATERVAL BOVEN Circuit Offices 14h00
24/05/07 LYDENBURG Mashishila Hall 14h00
28/05/07 THULAMAHASHE Flora Phophe P. School 14h00
28/05/07 DWARSLOOP/MAVILJAN Mapulaneng EMPC 14h00
29/05/07 SHATALE SHATALE CIRCUIT OFFICE 14h00
29/05/07 CASTEEL Casteel Primary School 14h00

30/05/07 ATHURSEAT
Mapulaneng FET
College(Acornhoek) 14h00

30/05/07 MANYELETI Malwana Primary school 14h00
31/05/07 MKHUHLU & MARITE Mkhuhlu Conference Centre 14h00

31/05/07 HAZYVIEW(MSHADZA)
White-hazview Circuit
Offices(Mshadza) 14h00

04/06/07 MIDDELBURG Tshwenyane School 14h00
04/06/07 WITBANK WITBANK Circuit offices 14h00
05/06/07 STANDERTON Khulasakhile School 14h00
05/06/07 BALFOUR Vusumuzi School 14h00
06/06/07 KWAMHLANGA Kwamhlanga Teachers Centre 14h00
06/06/07 SIYABUSWA Siyabuswa Teachers Centre 14h00
07/06/07 MMAMETLHLAKE Mmametlhlake Circuit Offices 14h00
11/06/07 NKOMAZI Nkomazi Teachers Centre 14h00
11/06/07 MALELANE Magubha School 14h00

11/06/07 SECUNDA
Thorisong School(Teacher's
Centre) 14h00

12/06/07 PIET RETIEF Qhubekani School 14h00
12/06/07 NKOMAZI Nkomazi Teachers Centre 14h00
12/06/07 MALELANE Magubha School 14h00
13/06/07 MPULUZI Mpuluzi Teachers Centre 14h00
13/06/07 KANYAMAZANE Likweti School 14h00
13/06/07 KABOKWENI Mgwenyana School 14h00
14/06/07 ELUKWATINI Diepgezuit School 14h00
14/06/07 WATERVAL BOVEN Circuit Offices 14h00
14/06/07 LYDENBURG Mashishila Hall 14h00
18/06/07 ERMELO Ithemba Teachers Centre 14h00
18/06/07 THULAMAHASHE Flora Phophe P. School 14h00
18/06/07 DWARSLOOP/MAVILJAN Mapulaneng EMPC 14h00
19/06/07 SHATALE SHATALE CIRCUIT OFFICE 14h00
19/06/07 CASTEEL Casteel Primary School 14h00

20/06/07 ATHURSEAT
Mapulaneng FET
College(Acornhoek) 14h00

20/06/07 MANYELETI Malwana Primary school 14h00
21/06/07 MKHUHLU & MARITE Mkhuhlu Conference Centre 14h00

21/06/07 HAZYVIEW(MSHADZA)
White-hazview Circuit
Offices(Mshadza) 14h00

OLG Office:  Sakkie Manda – 082 926 4427
Or SMS YOUR NAME AND ADDRESS FOR MORE INFORMATION TO  082 926

4427

MEETING DATES:  KWA-ZULU NATAL – MAY & JUNE 2007
Date Area Venue Time

14-May GREYTOWN COMMUNITY CENTRE 14H00
15-May LADYSMITH OLG OFFICE 168 MURCHISON ST 14H00
16-May ESTCOURT ESTCOURT TOWN HALL 14H00
17-May VRYHEID METHODIST CHURCH HALL 14H00
18-May PAULPIETERSBURG PAULPIETERSBURG PRIMARY 14H00

00h41LOOHCSYRAMIRPEZUKMEZUKMyaM-12
22-May INGWAVUMA NTOKOZWENI SCHOOL 14h00
23-May MBAZWANA MPIYAKHE HIGH SCHOOL 14h00
24-May NONGOMA MLOKOTHWA SCHOOL 14H00
25-May ULUNDI MASIBUMBANE HIGH SCHOOL 14H00
28-May MAPUMULO NYAMAZANE Primary School 14h00

00H41HGIHAWHQAYIHTMALDNAKNyaM-92
30-May BULWER PHOLELA HIGH SCHOOL 14H00
31-May UMZINTO BONGUMBHELE PRIMARY 14H00
01-Jun PORTSHEPSTONE MARBURG HIGH SCHOOL 14H00

00H41LLAHNWOTDATSKOKnuJ-40
05-Jun EMPANGENI NGWELEZANA LIBRARY 14h00
06-Jun ULUNDI MASIBUMBANE SCHOOL 14H00
07-Jun NKANDLA MTHIYAGHWA SCHOOL 14H00
11-Jun VRYHEID METHODIST CHURCH HALL 14H00

00H41ERTNECSREHCAETNABRUDnuJ-21
13-Jun MBAZWANA MPIYAKHE HIGH SCHOOL 11H00
14-Jun PORT SHEPSTONE MARBURG HIGH SCHOOL 14H00
18-Jun ULUNDI MASIBUMBANE SCHOOL 14H00
20-Jun EMPANGENI NQWELEZANA LIBRARY 10H00
21-Jun LADYSMITH OLG OFFICE 168 MURCHESON ST 10H00
25-Jun PIETERMARITZBURG MARITZBURG BOWLING CLUB 14H00
26-Jun ESHOWE ESHOWE HIGH SCHOOL 14H00
27-Jun TUGELA FERRY SBUMBA PRIMARY SCHOOL 14H00

00H41BULCYBGURALOGNOPnuJ-82
29-Jun UMLAZI OGWENI TECH COLLEGE 10H00
29-Jun GREYTOWN COMMUNITY CENTRE 14HOO

Regional Office: OLG Kwazulu-Tel: 031 765 5131 / Fax: 031 307 7805
Tami Thusi OLG Ladysmith: 2nd Floor, 17 St Kits Building, 168 Murchison St,
Ladysmith / Tel: 036 637 7065
Carol Schick OLG Sodwana Bay / Mbazwana / Ingwavumba: Ocean Inks,
Sodwana Bay /
Tel: 083 684 3980

OR SMS YOUR NAME AND ADDRESS FOR MORE INFORMATION  TO 082 413
3685

MEETING DATES:  North West – May 2007
emiTeuneVaerAetaD

2 MAY`07 MAFIKENG MAFIKENG HIGH SCHOOL 14H30
3 MAY`07 MADIBOGO KABELO PRIMARY SCHOOL 13H00
4 MAY`07 VRYBURG EDUCATION DISTRICT OFFICE 13H00
7 MAY`07 MOTHIBISTAD GALALETSANG HIGH SCHOOL 13H00
8 MAY`07 KURUMAM MUNICIPAL LIBRARY 13H00
9 MAY`07 TAUNG EDUCATION ENRICHMENT CENTRE 13H00
10 MAY`07 PAMPIERSTAD KGOMOTSO HIGH SCHOOL 13H00
11 MAY`07 BLOEMHOF THAMAGANE SCHOOL 13H00
OLG Office:  Paul Beselaar - 083 650 5565  Thomas Jeli 082 673 8044

OR SMS YOUR NAME AND ADDRESS FOR MORE INFORMATION TO  083 650 5565

MEETING DATES: EASTERN CAPE - May 2007
emiTeuneVaerAetaD
00H01LLAHNWOTULUHKMIZMU70`YAM2
00H01LLAHNWOTOBOCGNE70`YAM2

2 MAY`07 KING WILLIAMS TOWN ST DOMINIC`S HALL 14H00
00H01LLAHNWOTHTROWRETTUB70`YAM3
00H01HCRUHCCILOHTACNAMORANAZIB70`YAM3

3 MAY`07 MDANTSANE DISTRICT OFFICE MDANTSANE 14H00
00H01HCRUHCCILOHTACNAMORAWYTUDI70`YAM4
00H01ESUOHBULCFFATSGALF70`YAM4
00H01LLAHNWOTIKISIKISUL70`YAM7
00H01LLAHNWOTAHTAHTM70`YAM8
00H01LLAHNWOTOLOST70`YAM9

10 MAY`07 MT FLETCHER ROMAN CATHOLIC CHURCH 10H00
00H01HCRUHCCILOHTACNAMORANAZIB70`YAM11
00H01NOITACUDEFOEGELLOCITULAM70`YAM11
00H01LLAHNWOTHTROWRETTUB70`YAM41
00H01LLAHNWOTOMOST70`YAM51
00H31LLAHNWOTEIDDEP70`YAM51
00H01LLAHNWOTOBOCGNE70`YAM61

16 MAY`07 EAST LONDON JOHN BISEKER SECONDARY 13H00
00H01LLAHNWOTAWYTUDI60`YAM71
00H31LLAHNWOTECILA60`YAM71
00H01LLAHNWOTAHTAHTM70`YAM81
00H01LLAHNWOTAHTAHTM70`YAM91
00H01HCRUHCTSIDOHTEMERERFTM70`YAM12
00H01LLAHNWOTRAELCAM70`YAM22

23 MAY`07 QUEENSTOWN IKHALA PUBLIC COLLEGE 10H00
24 MAY`07 WHITTLESEA DEPT OF EDUCATION 10H00
25 MAY`07 FORT BEAUFORT DEPT OF EDUCATION 10H00
OLG:  Paul Beselaar - 083 650 5565 Thomas Jeli 082 673 8044

OR SMS YOUR NAME AND ADDRESS FOR MORE INFORMATION TO  083 650 5565
MEETING DATES: FREESTATE - May 2007

emiTeuneVaerAetaD
2 MAY ‘07 SASOLBURG BOITJHORISONG 14H00
3 MAY ‘07& 24
MAY ‘07

KOPPIES IPATLELENG PRIMARY 14H00

3 MAY ‘07 DENEYSVILLE L.E. NOTSHI PRIMARY 14H00
7 MAY`07 & 18
JUNE ‘07

HARRISMITH HARRISMITH SECONDARY SCHOOL 14H00

7 MAY ‘07 HOOPSTAD TLAMANANG PRIMARY 14H00
8 MAY`07
15 MAY ‘07
19 JUNE ‘07

QWA QWA SENTINAL PRIMARY SCHOOL 14H00

8 MAY’07 VIRGINIA IKAHENG PRIMARY SCHOOL 14H00
9 MAY ‘07 WELKOM LEBOHANG SECONDARY SCHOOL 14H00
9 MAY`07& 16
MAY ‘07

PHUTADITJHABA BOITJHORISONG 14H00

10 MAY ‘07 ODENDAALSRUS THUSANONG PRIMARY SCHOOL 14H00
10 MAY`07&
17 MAY ‘07
20 JUNE ‘07

BETHLEHEM BAKENPARK SCHOOL 14H00

14 MAY`07
11 JUNE ‘07

LADY BRAND SEGALABATENG SATALITE 10H00

14 MAY ‘07 HARRISMITH HARRISMITH SECONDARY SCHOOL 14H00
15 MAY`07
12 JUNE ‘07

THABANCHU MORAKA HIGH SCHOOL 14H00

16 MAY`07
13 JUNE ‘07

BOTSHABELO NTHEBALENG INT. SCHOOL 14H00

17 MAY`06
14 JUNE ‘07

BLOEMFONTEIN KARABELO PRIMARY SCHOOL 14H00

21 MAY`07
6 JUNE ‘07

SASOLBURG BIOTJHORISONG 14H00

22 MAY`07
4 JUNE ‘07

PARYS AHASETJABA PRIMARY SCHOOL 14H00

23 MAY`07
5 JUNE ‘07

KROONSTAD
BODIBENG SECONDARY SCHOOL

14H00

28 MAY`07
21 JUNE ‘07

REITZ PETSANA PRIMARY SCHOOL 14H00

29 MAY`07 LINDLEY PHUKALLA SECONDARY SCHOOL 14H00
30 MAY ‘07 FRANKFORT FRANKFORT LIBRARY 14H00
31 MAY ‘07 VILLIERS ZAMALEKA PRIMARY SCHOOL 14H00
7 JUNE ‘07 HEILBRON BOITUMELONG PRIMARY SCHOOL 14H00
OLG:  THABO-083 751 0471/SMALLY MEI 078 320 2238/THULANI - 0823043826

OR SMS YOUR NAME AND ADDRESS FOR MORE INFORMATION AND ASSISTANCE  

MEETING DATES:  MPUMALANGA – April & May & June  2007
emiTeuneVaerAetaD

16/04/07 NKOMAZI Nkomazi Teachers Centre 14h00
16/04/07 MALELANE Magubha School 14h00
17/04/07 NKOMAZI Nkomazi Teachers Centre 14h00
17/04/07 MALELANE Magubha School 14h00
18/04/07 KANYAMAZANE Likweti School 14h00
18/04/07 KABOKWENI Mgwenyana School 14h00
19/04/07 WATERVAL BOVEN Circuit Offices 14h00
19/04/07 LYDENBURG Mashishila Hall 14h00
23/04/07 THULAMAHASHE Flora Phophe P. School 14h00
23/04/07 DWARSLOOP/MAVILJAN Mapulaneng EMPC 14h00
24/04/07 SHATALE SHATALE CIRCUIT OFFICE 14h00
24/04/07 CASTEEL Casteel Primary School 14h00

25/04/07 ATHURSEAT
Mapulaneng FET
College(Acornhoek) 14h00

25/04/07 MANYELETI Malwana Primary school 14h00
26/04/07 MKHUHLU & MARITE Mkhuhlu Conference Centre 14h00

26/04/07 HAZYVIEW(MSHADZA)
White-hazview Circuit
Offices(Mshadza) 14h00

07/05/07 MIDDELBURG Tshwenyane School 14h00
07/05/07 WITBANK WITBANK Circuit offices 14h00
08/05/07 STANDERTON Khulasakhile School 14h00
08/05/07 BALFOUR Vusumuzi School 14h00
09/05/07 KWAMHLANGA Kwamhlanga Teachers Centre 14h00
09/05/07 SIYABUSWA Siyabuswa Teachers Centre 14h00
10/05/07 MMAMETLHLAKE Mmametlhlake Circuit Offices 14h00
14/05/07 ERMELO Ithemba Teachers Centre 14h00

14/05/07 SECUNDA
Thorisong School(Teacher's

)ertneC
15/05/07 ELUKWATINI Diepgezuit School 14h00
15/05/07 CAROLINA Zinikeleni School 14h00
16/05/07 PIET RETIEF Qhubekani School 14h00
16/05/07 MPULUZI Mpuluzi Teachers Centre 14h00
21/05/07 NKOMAZI Nkomazi Teachers Centre 14h00
21/05/07 MALELANE Magubha School 14h00
22/05/07 NKOMAZI Nkomazi Teachers Centre 14h00
22/05/07 MALELANE Magubha School 14h00
23/05/07 KANYAMAZANE Likweti School 14h00
23/05/07 KABOKWENI Mgwenyana School 14h00
24/05/07 WATERVAL BOVEN Circuit Offices 14h00
24/05/07 LYDENBURG Mashishila Hall 14h00
28/05/07 THULAMAHASHE Flora Phophe P. School 14h00
28/05/07 DWARSLOOP/MAVILJAN Mapulaneng EMPC 14h00
29/05/07 SHATALE SHATALE CIRCUIT OFFICE 14h00
29/05/07 CASTEEL Casteel Primary School 14h00

30/05/07 ATHURSEAT
Mapulaneng FET
College(Acornhoek) 14h00

30/05/07 MANYELETI Malwana Primary school 14h00
31/05/07 MKHUHLU & MARITE Mkhuhlu Conference Centre 14h00

31/05/07 HAZYVIEW(MSHADZA)
White-hazview Circuit
Offices(Mshadza) 14h00

04/06/07 MIDDELBURG Tshwenyane School 14h00
04/06/07 WITBANK WITBANK Circuit offices 14h00
05/06/07 STANDERTON Khulasakhile School 14h00
05/06/07 BALFOUR Vusumuzi School 14h00
06/06/07 KWAMHLANGA Kwamhlanga Teachers Centre 14h00
06/06/07 SIYABUSWA Siyabuswa Teachers Centre 14h00
07/06/07 MMAMETLHLAKE Mmametlhlake Circuit Offices 14h00
11/06/07 NKOMAZI Nkomazi Teachers Centre 14h00
11/06/07 MALELANE Magubha School 14h00

11/06/07 SECUNDA
Thorisong School(Teacher's
Centre) 14h00

12/06/07 PIET RETIEF Qhubekani School 14h00
12/06/07 NKOMAZI Nkomazi Teachers Centre 14h00
12/06/07 MALELANE Magubha School 14h00
13/06/07 MPULUZI Mpuluzi Teachers Centre 14h00
13/06/07 KANYAMAZANE Likweti School 14h00
13/06/07 KABOKWENI Mgwenyana School 14h00
14/06/07 ELUKWATINI Diepgezuit School 14h00
14/06/07 WATERVAL BOVEN Circuit Offices 14h00
14/06/07 LYDENBURG Mashishila Hall 14h00
18/06/07 ERMELO Ithemba Teachers Centre 14h00
18/06/07 THULAMAHASHE Flora Phophe P. School 14h00
18/06/07 DWARSLOOP/MAVILJAN Mapulaneng EMPC 14h00
19/06/07 SHATALE SHATALE CIRCUIT OFFICE 14h00
19/06/07 CASTEEL Casteel Primary School 14h00

20/06/07 ATHURSEAT
Mapulaneng FET
College(Acornhoek) 14h00

20/06/07 MANYELETI Malwana Primary school 14h00
21/06/07 MKHUHLU & MARITE Mkhuhlu Conference Centre 14h00

21/06/07 HAZYVIEW(MSHADZA)
White-hazview Circuit
Offices(Mshadza) 14h00

OLG Office:  Sakkie Manda – 082 926 4427
Or SMS YOUR NAME AND ADDRESS FOR MORE INFORMATION TO  082 926

4427

MEETING DATES:  KWA-ZULU NATAL – MAY & JUNE 2007
Date Area Venue Time

14-May GREYTOWN COMMUNITY CENTRE 14H00
15-May LADYSMITH OLG OFFICE 168 MURCHISON ST 14H00
16-May ESTCOURT ESTCOURT TOWN HALL 14H00
17-May VRYHEID METHODIST CHURCH HALL 14H00
18-May PAULPIETERSBURG PAULPIETERSBURG PRIMARY 14H00

00h41LOOHCSYRAMIRPEZUKMEZUKMyaM-12
22-May INGWAVUMA NTOKOZWENI SCHOOL 14h00
23-May MBAZWANA MPIYAKHE HIGH SCHOOL 14h00
24-May NONGOMA MLOKOTHWA SCHOOL 14H00
25-May ULUNDI MASIBUMBANE HIGH SCHOOL 14H00
28-May MAPUMULO NYAMAZANE Primary School 14h00

00H41HGIHAWHQAYIHTMALDNAKNyaM-92
30-May BULWER PHOLELA HIGH SCHOOL 14H00
31-May UMZINTO BONGUMBHELE PRIMARY 14H00
01-Jun PORTSHEPSTONE MARBURG HIGH SCHOOL 14H00

00H41LLAHNWOTDATSKOKnuJ-40
05-Jun EMPANGENI NGWELEZANA LIBRARY 14h00
06-Jun ULUNDI MASIBUMBANE SCHOOL 14H00
07-Jun NKANDLA MTHIYAGHWA SCHOOL 14H00
11-Jun VRYHEID METHODIST CHURCH HALL 14H00

00H41ERTNECSREHCAETNABRUDnuJ-21
13-Jun MBAZWANA MPIYAKHE HIGH SCHOOL 11H00
14-Jun PORT SHEPSTONE MARBURG HIGH SCHOOL 14H00
18-Jun ULUNDI MASIBUMBANE SCHOOL 14H00
20-Jun EMPANGENI NQWELEZANA LIBRARY 10H00
21-Jun LADYSMITH OLG OFFICE 168 MURCHESON ST 10H00
25-Jun PIETERMARITZBURG MARITZBURG BOWLING CLUB 14H00
26-Jun ESHOWE ESHOWE HIGH SCHOOL 14H00
27-Jun TUGELA FERRY SBUMBA PRIMARY SCHOOL 14H00

00H41BULCYBGURALOGNOPnuJ-82
29-Jun UMLAZI OGWENI TECH COLLEGE 10H00
29-Jun GREYTOWN COMMUNITY CENTRE 14HOO

Regional Office: OLG Kwazulu-Tel: 031 765 5131 / Fax: 031 307 7805
Tami Thusi OLG Ladysmith: 2nd Floor, 17 St Kits Building, 168 Murchison St,
Ladysmith / Tel: 036 637 7065
Carol Schick OLG Sodwana Bay / Mbazwana / Ingwavumba: Ocean Inks,
Sodwana Bay /
Tel: 083 684 3980

OR SMS YOUR NAME AND ADDRESS FOR MORE INFORMATION  TO 082 413
3685
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Nita Lawton-Misra reviews 
CHOOSING A CAREER 
by Trevor Waller and Debbie Nafte  
(Awarness Publishing) R1 495

C
hoosing a Career is a col-
lection of 10 books that 
discuss various career 
options for young peo-
ple who may not want 

to attend university or acquire a 
university degree. The books appear 
to be targeted at learners from grade 
10 upwards, as they begin choosing 
subjects at school that will prepare 
them for life after they receive their 
senior certificates. 

These easy-to-read, colourfully 
illustrated books have been written 
to provide learners with information 
on careers that are not traditionally 
discussed at length in many forums. 

It makes reference to the real-
life experiences of ordinary people, 
who the reader can relate to. Topics 
include, but are not limited to, pho-
tography, tour guiding, hairdress-
ing, sales and graphic design. 

The books cover different aspects 
of each career, from individual pro-
files to what subjects to pursue at 
secondary-school level; where to 

receive appropriate training and 
the duration of the training. Each 
book also introduces the reader to 
an occupation that can be enjoyable 
and rewarding and includes a brief 
history of the particular career. 

The background sketch traces the 
profession’s growth and shows its 
relevance to present-day society. The 
journey one has to take to become 
successful in a chosen field is care-
fully illustrated and the reader gets 
a glimpse of the different qualities 

and abilities a person needs to select 
the career. There are discussions of 
the opportunities available to go the 
entrepreneurial route. Each work 
includes a suitable glossary of terms 
of key concepts to enhance their 
understanding. 

The following titles appear in this 
collection: 

• chef
• computer programmer
• flight attendant
• estate agent
• graphic designer
• hairdresser
• office assistant
• photographer
• retail salesperson
• tour guide
Although the subject matter is 

directed at learners on the threshold 
of making important career deci-
sions, the simplistic language makes 
it seem that the target group could 
be learners in primary grades. The 
language lacks the sophistication 
and maturity appropriate for the 16-
to-18-year age group. The books are 
written in a style that will appeal to 
younger readers and appear to be 
written with the assumption that key 
concepts such as property, pilot, dye 
and ambitious are not understood 
by secondary school learners. While 
the idea of providing general infor-
mation about less popular career 
options is essential, the tone in these 
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Grade 12 subjects!

For Learners

NEW!

FREE!
with Learner’s 

Book

For Teachers

        Learner’s Books that are easy to use and logical, and
        provide complete curriculum coverage.

        Exam Practice Books providing clear guidance and
        practice to help learners prepare for their exams.

Book SA, a new online hub for 
Southern African literature, 
could be a valuable resource 

for teachers.
The website was launched in Cape 

Town on April 23 to celebrate World 
Books Day.

The site, http//book.co.za it is a 
showcase of new titles and book 
events for the region’s burgeoning 
market of online consumers   and the 
first web portal to bring local publish-
ers, authors, booksellers, book lovers 
and book events together in the same 
virtual space.

Book SA Editor, Ben Williams, 
explains: “The website is both a book 
news service, updated two to five times 
a day, and a forum for our community 
of bloggers, who write about every-
thing from reviews of the latest titles to 
the challenges of making it in the local 
book marketplace .

“Our front page features an events 
calendar, a magazine and our unique 
book search engine. It also incorpo-
rates an extensive gallery of South 
African literature related photographs 
and Book SA TV — our YouTube chan-
nel, where people can watch videos of 
readings and book launches.”

In a first for South Africa, Book SA 
has developed a book search engine 
that searches three online warehouses 
at once, allowing customers to compare 
prices before they buy. A single search 
made through the engine returns 
results from internet bazaars loot.
co.za, kalahari.net and exclusivebooks.
com. Book prices are clearly displayed 
for comparison, and links are provided 
for customers to click to the online
stores and make their purchase. 

There are two ways for people and 
organisations to get involved with 
Book SA — ordinary book lovers, writ-
ers and publishers alike. They can 
sign up for a free blog by contacting 
Williams; or they can take part in the 
literary discussions on the web por-
tal’s “Book Chat forum” (http://book.
co.za/bookchat).

World Book Day began in 1923, 
when booksellers in Catalonia, 
Spain, gave a rose to customers for 
every book they purchased. Both the 
great Spanish novelist Cervantes 
and English playwright Shake-
speare died on this day in 1616

books is rather patronising. The 
examples used of real people in dif-
ferent careers also seem to perpetu-
ate the stereotype that these jobs 
are reserved for a certain category of 
society who may either belong to a 
particular race group or intellectual 
ability. This is rather presumptuous 
as some people do not enter higher 
education and decide to follow a 
particular career path, for example 
hairdressing, out of choice. This does 
not imply that such individuals do 
not have the intellectual capacity to 
obtain a university degree. Talking 
down to learners simply because 
they may not follow the formal ter-
tiary route is demeaning and unac-
ceptable. 

South Africa’s skills development 
initiatives are an indication of great 
deficits in workplace capacity. These 
books do nothing to enhance interest 
in or encourage young school leavers 
to pursue careers that would close this 
gap. Professional qualifications have 
always received elevated status and the 
time is right to direct people to careers 
that do not require university degrees. 
This will, however, not be achieved if 
such condescending attitudes, as dis-
played in this collection, exist.   

Nita Lawton-Misra is a psychologist 
and is the head of the University of 
the Witwatersrand unit for disabled 
students

A hub for 
local book 
lovers

Reviewers 
wanted
Do you want to become a book 
reviewer for the Teacher?

the Teacher is looking for 
educators who can do book 
reviews. If you are interested in 
joining our panel of reviewers,  
please submit the following by fax 
or email:
● your name, 
● the grade or grades you are 

teaching, and
● the learning areas or subjects 

you are teaching.
The Teacher pays R1 a word and 

reviewers can keep the book.
Fax: (011) 250 7502, or email 

corniap@teacher.co.za

BOOKS
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SPECIALISING IN:

● Curriculum Studies
● Education Management
● Community Education

Offered by Distance Learning 
with contact sessions

After years when 
foreign language 
teaching was 
banned, Libyans are 
now queuing up to 
learn English

Ian Black in Tripoli

H
ip-hop came to Libya 
last month, courtesy 
— improbably — of the 
British Council, intro-
ducing a novelty to a 

country hungry for contact with the 
West after its long isolation. This was 
light years away from the council’s 
fusty old image of Shakespeare and 
morris dancing, and a measure of 
just how much Moammar Gadaffi’s 
Jamahiriya — the world’s only “state 
of the masses” — is changing as it 
comes in from the cold.

The hip-hop was showcased at 
the National Theatre in Tripoli and 
there were workshops for DJs and 
dancers, thanks to the cooperation 
of the Libyan students’ union. That’s 
the sort of local partner foreigners 
must have to do anything under a 
regime which, in some areas, is now 
allowing a slow transition out of step 
with the famously austere colonel’s 
Green Book. Not so long ago, West-
ern music was officially banned, as 
alcohol still is.

It was a sign, too, of how the open-
ing-up is providing opportunities 
for British cultural diplomacy in a 
conservative and still fairly repres-
sive Muslim country just south 
of Europe — “a complex and still 
sensitive operating environment”, 
as the council puts it. This fits its 
remit of helping to build trust 
between the UK and the Islamic 
world, to stop disaffected youth 
heading for extremism and terror-
ism. Earlier this year, in a major 
shift, it announced that operations 
in Europe were being scaled down, 
saving £7,5-million to expand in the 
Middle East, Asia and north Africa.

“We don’t do piano concertos,” 
laughs Carl Reuter, the country 
director, “though if there were a hip-
hop version of Shakespeare, I sup-
pose we might look at it. Our target 
audience is young Libyans and what 
they are interested in. And what 
they are interested in is young Brit-
ain. My predecessors at the council 
would be turning in their graves.”

Despite the efforts of Billy Biznizz 
and Urban Classicism hip-hop direc-
tor Robert Hylton, English-language 
teaching is where the biggest advances 
are being made — for both sides. 
That was evident one recent weekday 
evening when the council’s classrooms 
in an upmarket area of Tripoli were 
packed with youngsters hunched over 
textbooks as the sun sank into the sea 
and the muezzin called.

Total enrolment is 550, a figure as 
impressive as the motivation of the 
students (most turn up at the end 
of a working day). All courses are 
full, and demand is so great that the 
700-strong waiting list has had to be 
closed until new classrooms can be 
built. The only complaints are that 
the students want more hours than 
the centre can currently provide 
— and that the courses are expen-
sive compared with lesser-known 
providers.

“Nowadays you need English for 
everything,” say Muhammad, a self-

employed accountant. Ibrahim, a 
manager with the Libyana mobile 
phone company, is, like many oth-
ers, being sponsored by his employer 
for 38 hours of tuition spread over 
two months. “The problem is that 
our generation missed out,” he says, 
adding: “It was a political decision.” 

Fayrouz, unemployed but ambi-
tious, did study English at school 
but, by her own admission, never 
got very far.     

From 1986, the year US planes 
bombed Tripoli after a Berlin ter-
rorist attack on United States troops 
was blamed on Gadaffi’s agents, for-
eign-language teaching was banned, 
resuming only in the mid-1990s. 
Hence the twentysomethings work-
ing to catch up with the language of 
globalisation.

Eighteen months ago, English was 
recognised as the country’s second 
language. All this delights Reuter, 
who faced what seemed a daunting 
task when he arrived to reopen Brit-
ish Council activities in 2003 after 
an almost 30-year gap.

Even after the restoration of diplo-
matic relations and Gadaffi’s land-
mark decision to give up his Weapons 
of Mass Destruction arsenal, there 
was some heavy baggage around:

Tripoli’s support for the IRA and 
Palestinian extremists; the shoot-
ing dead of police officer Yvonne 
Fletcher from the Libyan Peo-
ple’s Bureau in London; Margaret 
Thatcher’s backing for Ronald Rea-
gan; and the Lockerbie bombing 
in 1988 (which was resolved only 
when the two Libyan suspects were 
handed over for trial — one was con-
victed — and compensation paid to 
relatives of the 270 victims).

The move from a few cramped 
rooms at the British embassy to the 
council’s spanking-new seafront 
premises in Siyahia last autumn 
set the seal on what Reuter counts 
as the most successful and satisfy-
ing posting he has had in a 27-year 
career. Lord Kinnock, the council’s 
chairman, turned on his best Welsh 
bonhomie and wowed the locals at 
the gala opening, though Gadaffi 
himself did not turn up.

The Libya operation is one that 
council administrators in London 
call “mission critical”. “That means 
we are after impact,” says Reuter. 
“We are expected to break even, not 
to generate a surplus. There’s an 
emerging middle class in this coun-
try because of economic reforms 

that are generating disposable 
income. We are meeting a need for 
young aspirational Libyans who 
want to become employable.”

The English courses attract sig-
nificant numbers of young women, 
many in headscarves, like Fayrouz 
and Ibtisam, a magazine illustrator, 
who come unchaperoned but with 
parental approval.

This is a British rather than an 

Anglophone success. Tough visa 
requirements and the rigours of 
homeland security have restricted 
the number of Libyans going to the 
US. Even in the bad years, Libyans 
came to study in Britain, and it 
remains the country of choice for 
graduates, with an estimated 3 000 
Libyan doctors working in the UK’s 
state-funded National Health Serv-
ice (NHS). That is another reason 

the council has cornered the market 
for English-language teaching, with 
30 staff running teacher-training 
courses at universities across the 
country. 

“Despite strong reservations con-
cerning current UK foreign policy in 
Iraq, Palestine and Afghanistan, and 
widespread concern about perceived 
discrimination against and demoni-
sation of Muslims in the West, Lib-
yans exhibit a generally positive atti-
tude towards the UK and its people,” 
is the council’s assessment.

“Libyans really want to learn 
English,” confirms Reuter’s col-
league, education manager Initssar 
Rajabany, who spent a year study-
ing international relations on one of 
the UK Foreign Office’s Chevening 
scholarships at Warwick Univer-
sity in the UK. “They know it opens 
doors to the future. And we’ve put 
the British on a pedestal.”

It’s now more than 40 years since 
another young Libyan, then an 
obscure army officer, studied in the 
UK, spending a month learning Eng-
lish and another three on a tank-train-
ing course — and then went home to 
overthrow the pro-Western monar-
chy in 1969. It seems right that a new 
generation, cheering on changes once 
inconceivable in the Jamahiriya, is 
benefiting from what the old imperial 
power has to offer.  — © Guardian 
News & Media Ltd 2007

Libyan leader Moammar Gadaffi reading his famous Green Book. Photograph: AP
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‘W
ould you like 
t o  g o  a n d 
have a look 
a t  a  ra ther 
large African 

rock python?” game ranger Werner 
Miller politely asks the guests relax-
ing around the swimming pool at 
Thandeka Lodge. Simultaneous cries 
of “Yes!” give him his answer and 
in minutes his Land Rover is laden 
with passengers readying their cam-
eras for the shot of the century.

We pull up to a dam on whose  
banks Thandeka manager Chris 
Herbst and a 3,75m snake are quietly 
minding their own business. Before 
we approach the snake, Miller gives 
us the rundown on how we should 
behave around it. It is shedding, he 
says, and usually snakes are quite 
aggressive when they shed, but this 
one is quite laid back. 

Laid back is an understatement, 
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because the python is exceptionally 
patient, allowing us to touch it and 
learn all about it from Miller before 
moving off into the bush. Unbelieva-
ble photographs in the can, we make 
our way back to the lodge, chatter-
ing excitedly about a top-class, out 
of the ordinary bush encounter.

Python aside, Thandeka is the 
sort of place where out of the ordi-
nary becomes almost ordinary, but 
nonetheless exciting. The lodge is 
relatively new, it has only been open 
for about 18 months. It is located on 
1 100ha of beautiful bushveld about 
40km from Bela Bela in Limpopo’s 

Waterberg Biosphere. This is where 
the majestic Waterberg range starts. 
It is undeveloped, there are minimal 
tourists and it is easy to get to.

Thandeka has six tented chalets, 
four of which have been created for 
families with two rooms sharing a 
spacious and well-equipped bath-
room. The main bedroom of each 
tent looks out over grassland and a 
waterhole, where giraffe and buffalo 
come to drink. The second bedroom 
has twin beds and overlooks bush-
veld and a cosy sala — a covered 
seating area on a raised deck sur-
rounding the tent.

Big fluffy duvets and percale cot-
ton sheets bely the fact that you are 
in a tent. It’s all five star, but thank-
fully without the price tag. The com-
munal areas are spacious and attrac-
tive, with plump loungers around 
the rim-flow pool. 

Although small, Thandeka is home 
to white rhino, buffalo, zebra, most 
of the antelope species, warthog 
and leopard.

Owner Hilary Bentel has spared 
no expense with the décor and has 
backed it up with a warm and open 
attitude to families and groups. His 
team of staff make Thandeka a place 

where children can enjoy and expe-
rience the bush.

“We wanted to build a place where 
children could have as much fun as 
parents,” says Bentel. “So many lux-
ury lodges don’t allow children under 
12. We wanted to be different and wel-
come them — and get them to experi-
ence things they wouldn’t normally; 
adventurous families can sleep on an 
open-air viewing platform next to the 
dam. The children love it.” 

With Miller heading up the 
game activities as head ranger, 
at Thandeka children love learn-
ing, too. “Teaching them the small, 
interesting things about plants, ani-
mals and bugs is great,” says Miller. 
“Watching them absorb the infor-
mation and enjoy seeing, touching 
and tasting nature is fantastic.”

The tasting part is a hoot to the kids, 
as they try buck droppings, brush their 
teeth with wild pear leaves and find 
silver cluster leaves minty in flavour.

Sitting around a roaring camp fire, 
with the milky way glistening above, 
it’s hard to believe that the hubbub of 
the city is only an hour or so away. A 
rustling in the bush has the children 
rushing for their torches and chatter-
ing excitedly about snakes. “I like this 
place,” says one. “Me too,” comes the 
reply, as flashlights scan the bushes. 
“It’s way cooler than Sun City.” 

Sharon van Wyk’s trip to Thandeka 
was sponsored by African Anthology

Getting there

Thandeka Lodge is a two-hour 
drive from Johannesburg. Take the 
N1 to Polokwane, then the Bela 
Bela off-ramp. Drive through Bela 
Bela before turning left on to the 
R516 to Koedoeskop/Thabazimbi. 
The lodge is on the Rooiberg road, 
about 40km from Bela Bela.

Thandeka Lodge is part of the 
African Anthology stable of safari 
destinations, which specialise 
in independent, owner-run, 
family friendly lodges. For more 
information log on to www.
africananthology.co.za or contact 
Norman Mann on 011 706 8781

TAKE A 
BREAK

Thandeka Lodge 
has more than 
enough space for 
children, writes 
Sharon van Wyk

Guests get hands-on experience of an African rock python under the 
watchful eye of Werner Miller (far right). Photograph: Sharon van Wyk
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M
ost people have a 
bank account, but 
few understand the 
terminology banks 
use — and this can 

have a direct impact on your pocket.
Paul Maggott, spokesperson for 

ICE, Old Mutual Bank’s young, 
urban market offering, says many 
commonly used banking terms are 
misunderstood, or not understood 
at all.

“Assuming that you know what a 
beneficiary is, or the difference 
between a stop and debit order, can 
be just as bad as not knowing at all. 
Yet, incredibly, people sign forms 
and make financial decisions with-
out understanding the terminology,” 
says Maggott.

“There’s too much jargon in the 
banking business, so ask if you don’t 
understand something. Don’t be 
embarrassed or think you’ll look 
stupid. It’s far more stupid to make 
a financial decision based on an 
assumption,” he adds.

Here are Maggott’s 10 most fre-
quently used terms.

Prime rate
The interest rate at which banks 
lend money to creditworthy custom-
ers. As a general rule, the higher the 
risk the more banks will charge 
above prime, so low-risk customers 
will be charged less above prime. It’s 
one of the reasons why it is worth Banking to suit your lifestyle

We offer transactional accounts designed for your lifestyle. You have the choice between a savings account 
and a current account.

Savings account – E Plan
If convenience is important to you, then E Plan is the account for you. It is the ideal account for you if you 
have a monthly income of under R5 000 a month and want the flexibility to save money as well as make 
payments out of the same account.

Your E Plan ATM card is also a debit card and can be used to pay for purchases at stores displaying the 
Maestro sign. You may even draw cash at some of these stores.

Current account
Your current account provides you with a range of banking solutions to make your life easier. Our current 
accounts give you access to:

• MasterCard Cheque and Credit cards

• Maestro debit card

• An overdraft*

• A personal loan

• A garage card*

• A chequebook

• Subscription-free telephone and cellphone banking

• Choice of pricing options to make money management easier

• Access to 

     — Our AutoBank network

     — Internet banking

     — Home loans*

     — Vehicle finance*

* Subject to credit approval

For more information on our products and services, visit any Standard Bank branch, 
www.standardbank.co.za or call 0860 123 456.

Authorised financial services provider 
The Standard Bank of South Africa Limited (Reg. No. 1962/000738/06)  SBSA  307315-07/06

307315 Current Acc 20x4.indd   1 7/28/06   11:49:40 AM

maintaining a good credit record. 
The prime rate is currently 12,5%.

Debit order
An arrangement whereby you give a 
company permission to regularly 
debit your account, for example to 
pay a cellphone contract. The 
amount may vary each month and 
the debit order lasts as long as there 
is a contract between you and the 
company debiting your account. 
Debit orders can only be used if the 
service provider is authorised by the 
bank to use the debit order system.

Stop order
A stop order is an arrangement 
between you and the bank to pay a 
person or company a fixed amount 
every month, for example, rent pay-
ments to a landlord. These cost more 
than debit orders because the bank 
has more administration work.

Third-party 
payment
Technically stop and debit orders 
are both ways to make third-party 
payments, but nowadays the term is 
mainly used to describe making pay-
ments via the internet. The person 
or company you are paying is called 
the beneficiary. Most online bank-
ing sites allow you to load one-off or 
regular beneficiaries yourself. Pay-
ing beneficiaries online is more cost 
effective than using a stop or debit 
order and gives you more control 
over your finances.

Bounced cheque
This happens when there isn’t 
enough money in the account to 
cover the amount of the cheque and 

the bank refers it to the drawer, or 
“bounces” it back to you. Besides 
being charged a penalty, this can 
also reflect on your financial track 
record.

Cancelled cheque
This is a “used” cheque that has been 
paid and the money debited or sub-
tracted from your account. These 
are usually posted back to you with 
your statements and are worth keep-
ing as receipts.

Cleared cheque
A cheque clears when the amount is 
debited from your account and cred-
ited or added to the account of the 
person or company you are paying.

Collateral
What the bank accepts as security 
against a loan. If you fail to repay 
the loan, the bank can keep the col-
lateral. Collateral is usually a house 
or piece of land you own.

Compound interest
Interest that is calculated not only 
on the original amount but also on 

the interest that has already been 
earned. Compound interest can be 
frightening if you owe money, as 
you’re being charged interest not 
just on the debt, but on the interest 
you owe too. If you’re saving, how-
ever, it can be a tremendously pow-
erful tool as you earn interest on 
your savings and all the interest 
you’ve earned.

Bank assurance

Banks are increasingly providing 
more than just traditional banking 
products. Many now offer assurance 
products, such as life cover and 
retirement products. This means 
you can access banking and other 
financial services products under 
one roof.

the Teacher reporter

President Thabo Mbeki has 
launched the first of South 
Africa’s six new e-Schools 

— schools equipped with a compu-
ter lab stocked with servers, PCs, 
printers, faxes, scanners and copiers 
linked via wireless connectivity. 

The launch took place at Maripe 
Secondary School in the Eastern 
Cape as part of the pan-African 
Nepad e-Schools demo project. 

The Nepad e-Schools initiative was 
formally launched during the Afri-
can Summit of the World Economic 
Forum in June 2003 and aims to 
transform 600 000 African schools 
into e-Schools by 2015. 

Egypt, Uganda, Ghana, Lesotho, 
Kenya and Rwanda have already 
launched similar projects, while 
Algeria, Burkina Faso, Cameroon, 
Gabon, Mali, Mauritius, Mozam-
bique, Nigeria and Senegal are also 
taking part.

“By effectively addressing the 
challenges of imparting modern 
ICT skills and knowledge in Afri-

can schoolchildren, partnerships 
between governments and compa-
nies can define the future of African 
youth,” said Dr Henry Chasia, the 
executive deputy chairperson of the 
Nepad e-Africa Commission. 

In South Africa, HP is a partner of 
the e-Schools project, teaming up 
with the South African government, 
development agencies, civil society 
organisations and local and inter-
national companies.

The HP consortium includes 
Eskom, Mindset, Multichoice, 
Canonical, Transtel, Sanani, Edupac, 
Edutouch, Mergent Technologies 
and Intel.

“HP aims to apply the potential 
of technology in education,” said 
Thoko Mokgosi-Mwantembe, HP 
South Africa CEO. 

“HP’s commitment to the project 
goes  beyond the donation of 
equipment. Through our work-
shops, teachers and the local com-
munity will be able to learn the 
ICT skills that are needed to par-
ticipate as equals in the global know-
ledge economy,” he said.

Nepad e-Schools 
project launched

PERSONAL 
FINANCE

Maya Fisher-French explains some frequently used terms

Making sense 
of banking

Banking boffin: Understanding the terminology could save you money. 
Photographs: Lisa Skinner
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T
he annual Time of The 
Writer Festival, held in 
Durban recently, was 
a time to reflect on the 
works of emerging and 

established writers from around the 
world. It was a time to showcase the 
power and meaning behind the writ-
ten word, and the general process of 
writing. For a week, what has taken 
human society thousands of years 
to develop and cultivate — writing 
— became the centre of attraction. 

Yet despite my admiration for 
the directors and participants of 
the festival, I was somewhat disap-
pointed by the lack of a proper and 
full address of a pressing issue on 
the African continent: literacy. It 
is all very well and good trying to 
promote a culture of reading, but 
literacy and being able to read com-
prise two very different aspects of 
processing the written word. 

Africa’s illiterate are a segment of 
the population who hold an unfairly 
inferior position within the mind of 
society. Millions of people are left 
within a sphere of “being” that many 
people fail to fully comprehend and 
understand. “Exactly, what is lit-
eracy?” is what I kept asking myself 
during and after the festival.

“What does it mean and require 
in order for a person be considered 
literate?” For most of the modern 
world, we consider literacy as being 
primarily about being able to com-
municate sufficiently well in a colo-
nial language. Ah, there is the catch. 

Human resource develop-
ment starts with teachers 
—  professional men and 

women who teach primary school 
children to read, to write and to do 
arithmetic and who engage with 
high school learners to become crit-
ical thinkers and problem solvers.

Teachers are building the founda-
tion for South Africa’s future.

A weak foundation is inevitably 
linked to skills shortages and this 
means the country will continue to 
stumble on the path of growth.

On the flipside, a strong foundation 
holds endless exciting possibilities.

The role of teachers as human 
resource developers is critical as 
teachers’ unions and the govern-
ment negotiate teachers’ salaries.

Teachers are important in the 

Speak and write a colonial language, 
and you are literate — and (although 
through our ignorance) lose part 
of your identity. This is the part of 
literacy that for me, most people 
fail to understand — that language 
and being able to use language com-
prises more than just words and 
communication, it comprises our 
identity, and this is where I feel that 
festivals such as Time of the Writer 
could greatly improve their cause. 
By actively debating what consti-
tutes literacy, we could perhaps 
come to a more appropriate solution 
to illiteracy.

A possible solution? Literacy: 
African style. Use what we have 
in Africa to solve Africa’s literacy 
problem. Instead of using Euro-
pean  languages as a benchmark of 
whether one is literate, shouldn’t 
Africans make use of their own 
languages and develop their own, 
 culturally sensitive, definition of 
what constitutes being  literate?

One of the writers featured in the 
festival, Ngugi wa Thiong’o stressed 
the importance of writing in one’s 
mother tongue. It is a concept that 
governments should explore further 
in their quest to bring all the people 
under the literacy wing. We should 
not forget that literacy incorporates 
identity as well as ability. In Africa’s 
plight to meet the requirements of the 
working world, it should not forget 
the importance of considering this 
deeper aspect concerning literacy. 
In other words, when heads of state, 

delegates and spokespeople speak of 
eradicating illiteracy in Africa, they 
must remember what comes with the 
promotion of languages. They should 
consider exactly what they mean 
when they install programmes that 
will solve this problem.

This aside, there is a more “tan-
gible” motivation to promoting 
literacy and learning in African 
languages. Firstly, many studies 
have shown that by teaching in the 
mother tongue of learners, learning 
is greatly enhanced. And secondly, it 

gives the learner a sense of cultural 
identity. Granted that there is no 
one superior culture, Africa should 
not ignore the reality that there are 
many cultures on the continent, and 
that as globalisation sweeps across 
its soil, it cannot allow its many 
cultures to simply evaporate as 
everyone whips out their pistols to 
slaughter the illiteracy bad-guy.

So what are governments doing 
about literacy? Some of the  writers 
expressed  that  governments 
throughout Africa are not doing 
enough to promote African literacy, 
in African terms. Instead literacy is 
handed over to the Western canon, 
and African languages are left in 
the background as mere conversa-
tional languages. Renowned South 
African author Ronnie Govender 
said that African languages need to 
come into their own, and that we 
need to allow them that right. How-
ever, allowing them this right seems 
to be somewhat complicated. There 
are more than 2 000 languages 
spoken in Africa. And therefore 
naturally, the question is, where 
do governments, without enough 
funding and resources, begin to 
promote African literacy? Accord-
ing to Senegalese author, Aminata 
Sow Fall, the promotion of literacy 
is one of the priorities of the Senega-
lese government, yet South African 
writer and journalist Fred Khumalo 
expressed concern at budget cuts 
that are going to reduce availability 
of urgently needed library material 
to South African students. So then 
in addition to the previous question, 
one must also ask, what are govern-
ments doing with the funds avail-
able for promoting literacy?   

Perhaps the solution is to look to 
the authors and writers of Africa, to 
take on the initiative. Aminata Sow 
Fall asked that her last two novels 
be produced in such a way that costs 
were reduced, and therefore made a 
little easier to access by people. Per-
haps in order to develop an African 
literacy, authors and writers need 
to first write more material in their 
mother tongue, and thus show the 
people of Africa the need for multi-
lingualism in combating illiteracy 
and in so doing providing material 
to promote and develop literacy, 
African style.        

Jonathan Dockney is a student at 
the University of KwaZulu-Natal

EDITORIAL national skills project and this 
should be clearly acknowledged in 
the wage increases they receive.

Finance Minister Trevor Manuel 
in his budget speech this year lit a 
candle of hope in teachers about 
their salaries.

He said: “Our teachers are the 
front line of our education system. 
It is in their hands that we place 
our 11-million children each day. In 
most cases, our teachers do a ster-
ling job under difficult conditions. 
We pay tribute to them and we ask 
no more than that they continue to 
serve with dedication and integrity. 
We also know that a minority of 
teachers do not prepare their les-
sons adequately, are frequently late 
and are unfit to be in the position 
where they are asked to nurture our 
children. We cannot let the  minority 
of teachers denigrate a profession 
based on love for children and a 
desire for learning and a commit-
ment to a collaborative future.”

Manuel added: “Over the next 
three years, we are making available 
an additional R8,1-billion to hire 
additional teachers, teaching assist-
ants and support staff in schools 
and districts and to improve the 
remuneration levels of teachers. The 
minister of education will lead the 
process of determining how these 
resources should be used, focusing 
on the need to reward good teach-
ers, provide support to poor schools 
and improve the quality of schooling 
in general.”

There was a clear commitment to 
improve teachers’ salaries.

We can only hope that this com-
mitment does not translate into the 
6% the government’s negotiators 
have placed on the table.

Surely the government can do 
 better?

We are all aware that the size 
of  the  teaching force  means 
any increase has far-reaching budg-
etary implications. the Teacher 

wants to add its voice to those of 
other commentators who have sug-
gested another look at the “Seta 
gravy train” where millions of rands 
are not spend optimally.

If the state negotiators were 
to receive all the SMSs the Teacher 
receives about salaries they may 
get an insight into the anger 
and the frustrations of ordinary 
 teachers.

The anger and frustration is about 
their inability to afford houses and 
cars. 

It is also about their working 
 conditions.

One teacher wrote in to say he or 
she is paying about R1 500 a month 
towards petrol to teach in a remote 
area.

This sounds like commitment.
Many other teachers are also 

short-circuiting themselves to do 
their jobs.

Many teachers therefore feel they 
are taken for granted.

One way to show them they are 
not taken for granted is by offering 
them a decent increase.

This would mean a renewal of the 
social contract between the govern-
ment and teachers.

Let’s be honest. Teachers are deliv-
ering more than just a service. They 
are not only delivering a curriculum. 
They are also delivering hope and 
growth.

They provide a value-added serv-
ice to the nation. 

In turn, they should be able to 
expect extra support to help them 
to meet their side of the agreement 
and develop the country’s human 
resources.

Over the years this contract has 
unravelled.

At this point more than goodwill 
will clearly be necessary to repair 
the contract between ordinary 
teachers and their employer.

Let’s start by looking at the 
6% again.

Literacy: 
African 
style
Speak and write a colonial language and 
you are considered literate — but at what 
cost? asks Jonathan Dockney

African voices: South Africa’s Ronnie Govender (top left); Kenya’s 
Ngugi wa Thiong’o (top right); South Africa’s Fred Khumalo; and 
Senegal’s Aminata Sow Fall
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Schools can 
become safer 
places

T
he safety of schools 
in South Africa has 
become the main source 
of concern among par-
ents  and educators 

alike, as violence in schools seems 
to be increasing year by year. 

Educators, parents and community 
leaders need to unite to combat vio-
lence and secure safety in schools. 

Minister of Education Naledi 
Pandor recently said: “Listening to 
the outpourings of anger and frus-
tration on talk radio over the past 
two weeks, it has become clear to 
me that most principals and par-
ents do not know that a range of 
powers are available to schools to 
instill discipline and appropriate 
behaviour in schools.” 

Is this an indication that noth-
ing is done by school management 
to eliminate the problem, or does 
it mean that principals don’t know 
how to combat violence in their 
schools?

There are many schools in South 
Africa that still use corporal pun-
ishment (even if it is against the 
law) and see nothing wrong with 
it. How can you fight violence with 
violence? 

Many schools have no written 
rules or a code of conduct, and 
learners takes advantage of this. 
The innocent become victims of 
sexual abuse and bullying; often no 
disciplinary action is taken against 
the perpetrators. Children feel 
they need to protect themselves by 
bringing weapons to school.

The rights in section 28 of the 
Constitution are strengthened by 
other provisions in the Constitu-
tion, all to protect children from 
cruel or degrading treatment and 
to ensure that they have the full 
protection of the law. 

This provision recognises a more 
proactive role of the state to be 
involved in the care of our chil-
dren of this country. Yet, nothing is 
done by the government; except to 

SMSs

LETTERS
His lies are affecting the quality of 
education and leads to a shortage 
of educators. But it does not bother 
him and he does not talk about the 
post. What must be done?
Editor: A school principal is an 
employee of the department of 
education. I therefore suggest you 
contact your district office about 
the problem.

Education in South Africa is los-
ing millions of rands because 
of education district offices’ 

poor management and monitoring 
of leave. For instance, it seems that 
a teacher can earn a salary and work 
as a taxi driver for as long as he/she 
likes while learners suffer.

I am a temporarily employed 
female educator. I have three 
and a half years’ experience. I 

taught for two years and then I left 
to further my studies. To my sur-
prise, I was not absorbed when tem-
porary teacher were absorbed last 
year. I know one teacher with less 
than six months’ experience who 
was absorbed. I really want to know 
the procedures they have used. 
— Worried educator and a single 
mother of two 
Editor replies: Please contact 
your union representative to take 
up your case with your provincial 
department of education.

Doctors are getting rural 
working allowances. What 
about poor educators at the 

farm schools where everything is 
expensive?
Editor replies: The matter is being 
discussed by teachers’ unions and 
the department of education.

I  am somebody who has been 
teaching for 25 years. Our govern-
ment does not consider teaching 

experience as important. Close the 
gap. I started teaching in 1982 with 
the professional teaching certificate. I 
upgraded myself and passed standard 
10 in 1998. In 2003 I passed my pro-
fessional teaching diploma. My salary 
does not satisfy me.

The government must assess 
the government employees 
medical scheme (Gems) and 

look at whether it copes with our 
illnessess. 
Editor: We are in the process of 
setting up a question and answer 
section on Gems.

The Teacher has been receiving 
comments, messages and news 
tips via SMS. The SMS, or short 
message service, as you all 
know, has become a popular 
South African pastime. Since 
the thumb appears to have 
become a more powerful 
communication tool than the 
pen, we decided to introduce a 
new section to accommodate 
your messages. Please SMS 
your comments on articles 
in the Teacher and views on 
education to 083 409 7430. 
Please note that the Teacher 
will not reply to “call back” 
messages and also cannot reply 
to each SMS individually, but 
where possible will 
publish replies.

of motivation to Hi Hopes, Wits 
Centre for Deaf Studies, Private Bag 
3, Wits 2050, to fax 011 717 3751 or 
email: HiHopes@wits.ac.za. 

Applications must be received 
before May 25 and applicants may 
be called for an interview. — Kelly 
Fothergill, Hi Hopes

I heard that the department 
launched bursaries for teachers 
this year, but when I applied, 

I did not get a bursary. I am an 
unqualified educator. What do I 
have to do to get a bursary?
Editor: We will find out whether 
you qualify as an unqualified 
teacher and whether other oppor-
tunities exist for professional 
development.

Gems is giving me a lot of 
problems. Why does the gov-
ernment want us to pay for 

expensive medication? What is the 
purpose of having a medical aid?
Editor replies: We are in the proc-
ess of setting up a question and 
answer section on Gems.

I  teach on a farm 22km from 
home. I  commute daily .  I 
spend R1 500 on petrol every 

month as there are no facilities, 
such as cottages, to stay at. I am 
not subsidised by the department 
of education. 
Editor replies: The problems 
of rural teachers are being dis-
cussed by teachers’ unions and 
the department of education. In 
future there may be some extra 
benefits for those prepared to 
teach in rural areas.

I am concerned about the new 
school upgrading. Why is it only 
the principal who has financial 

advantage and not the deputy?

respond to the violence in schools 
by admitting, in the words of Pan-
dor, “that teachers in our disad-
vantaged schools and communities 
have not had sufficient support in 
confronting the problems of vio-
lence and ill discipline.”

Not only is it essential that educa-
tors be informed and educated by 
the department of education on the 
legal concepts, principles and pro-
cedures relating to school discipline 
but some schools might need more 
support than others drawing up 
school rules and a code of conduct.  

Teachers don’t need more cur-
riculum workshops to heavy their 
admin burden, but need in-service 
training desperately in how to deal 
with gangsters, bullying, and anger 
management in their schools, these 
are just a few of the issues teachers 
have to deal with on a daily basis.  

The recent unnecessary death of 
a teacher of KwaZulu-Natal might 
have been prevented if the depart-
ment provided some support to 
teachers. 

The Bill of Rights, sections 12 and 
24, states clearly that everyone has 
the right to be free of all forms of 
violence in a safe environment. The 
only way to restore safety in schools 
is by taking action, having the 
knowledge how to behave in violent 
situations and knowing the correct 
procedures are not only for the ben-
efit of protecting the rights of learn-
ers but the rights of teachers as well. 
— M Smit, teacher, East London

Hi Hopes is an early interven-
tion programme housed at 
the Wits Centre for Deaf Stu-

dents. It offers free services, support 
and education to families with deaf 
or hard of hearing children up to the 
age of three. 

In August last year, we trained 
professionals, called parent advis-
ers and deaf mentors, for free. They 
came from all over Gauteng and 
from all walks of life.

When Hi Hopes was launched last 
year, we expected to help about 10 
families in our first year. But by Jan-
uary this year, we had started seeing 
more than double that number. This 
demonstrates the great need for an 
early intervention programme in 
Gauteng for families with deaf or 
hard of hearing children.

This year we are again offering 
training in Gauteng, with four train-
ers from the United States. Appli-
cants should send a CV and a letter 

No wonder today’s youth don’t 
find teaching a lucrative 
career. For instance, how 

come there are discrepancies in the 
workload distribution at schools? 
Some teachers have 29 to 32 periods 
per eight day cycle with five learning 
areas to teach, while others have two 
learning areas and fewer periods. 
That’s pure slavery. I’m throwing in 
the towel. I can’t take it anymore. Ek 
is gatvol. — Mike

No fee schools? The govern-
ment wants excellence but 
is acting contrary to what it 

says. The Eastern Cape department 
of education promised that 10% of 
the paper budget allocation would  
be deposited before schools opened. 
This did not happen. How are we 
expected to run schools?
Editor: Please read the article in 
this edition of the Teacher about 
the problems with no-fee schools.

If a teacher is over the age of 60, 
and she or he is not prepared to 
retire and no longer performs 

well, who should act?
Editor: I suggest taking it up with 
this teacher’s manager and the 
school’s principal. If the person 
in question is the principal, you 
could raise the matter with the 
district office.

What do you do when a prin-
cipal freezes a manage-
ment post for his own self-

ish reason and lies about everything 
to the school management team. 

Teachers with questions 
about Gems can SMS 
them to 083 409 7430. 
We will ask experts to 
answer the queries

QUERIES
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